











B.2

B.3

RISK AREAS
INTERNAL USE ONLY

RECIPIENTS OF THE SPECIAL PART - GENERAL PRINCIPLES

OF CONDUCT IN RISK AREAS OF ACTIVITY

Recipients of this Special Part “B” are the Directors, Statutory Auditors, Chairman and
Chief Executive Officer, Chief Operating Officer, the Co-General Manager, General Managers,
Managers, Executives, including the executive responsible of the preparation of the
company’s accounting documents, and their collaborators, working in risk areas of activity
(hereinafter, “Recipients”).

Recipients are expressly required to:

- keep a conduct which is in compliance with the principles of integrity, fairness and
transparency during the activity of formation of the financial statements, of the reports
and other company communications provided by law, so as to provide shareholders and
the public true and correct information on the economic, equity and financial position of
Finmeccanica S.p.A. and the group it belongs to, in compliance with the provisions of the
applicable laws, regulations and accounting standards. It is therefore prohibited to
indicate or submit for further processing or insertion in the said communications, any
false, distorted, incomplete or otherwise untrue data on the economic, asset and
financial position of the Company. It is also prohibited to initiate activities and/or
transactions for the purpose of creating unrecorded funds available ‘outside the book’
(for instance by means of invoices for non-existent operations or overinvoicing), or of
creating “secret funds” or “parallel accounting”, including for any values lower than the
thresholds established by Articles 2621 and 2622 of the Italian Civil Code). A particular
attention is to be devoted to the estimate of accounting items: anybody taking part in
the estimate process must comply with the principle of reasonableness and clearly set
out the parameters for valuation, providing any additional information which might be
necessary to ensure the truthfulness of the document. Financial statements,
furthermore, must be exhaustive from the point of view of the information on the
company and must contain all the elements required by the law and the Surveillance
Authorities’ instructions. A similar correctness is required from the directors, statutory
auditors and general managers, any liquidators drawing up any other communication
required or provided for by the law and addressed to the shareholders or the public, so
that they may contain clear, precise, true and complete information. In particular with
regard to the consolidated financial statements, the Company guarantees compliance
with the accounting policies for drawing up standard financial statements and applies,
on consolidation, the principles of fairness and reasonableness in determining the
policies, refusing to proceed to the consolidation where such policies are doubtfully or
not perfectly applied by the subsidiaries;

- keep a conduct which follows the ethical principles of integrity, fairness and transparency
in the activity that leads to the drawing up of the statements required for investment
solicitation or admission to listing in stock exchanges, or documents to be published as
part of take-over bids or offers of exchange, so as to allow the recipients of these
statements to form an informed and objective opinion of the economic, asset and
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financial position of the Company or the financial instruments issued by the latter, and
the relevant rights. For this purpose, any statements and/or notes of comment must be
exhaustive from the point of view of the information on the company and must contain
any elements required by the law and the Surveillance Authorities’ instructions;

- keeping a conduct designed to grant the regular operation of Finmeccanica and the

correct interaction among its corporate bodies, ensuring and facilitating any form of
control on the corporate management, in the manners provided for by the law, as well as
the free and regular formation of the meeting’'s decisions. In this perspective, it is
prohibited to: a) prevent or obstruct in any way, even concealing documents or using
other suitable devices, the performance of institutional control and audit activities
pertaining to the Board of Statutory Auditors and/or independent auditors; b) illegally
cause or influence the approval of decisions by the meeting, by carrying out simulated
or fraudulent actions intended to modify artificially the ordinary and proper formation of
the meeting’s decisions;

- guarantee the accurate compliance with all the provisions of the law which safeguard the

integrity and effectivity of the share capital, with a view to avoiding damages to the
guarantees of creditors and, more in general, of any third parties. In this perspective, it
is prohibited to: a) return, or pretend to return, contributions to the shareholders or free
them from the obligation to perform them, except, as obvious, in the case of a legitimate
reduction of the share capital; b) distribute profit or advances on profits which have not
actually been made, or to be appropriated to reserves by law, or distribute reserves,
whether or not from profit, which cannot be distributed by law; ¢) purchase or underwrite
shares of the company or of the parent company except as allowed by the law, thus
causing a damage to the integrity of the share capital or of reserves non distributable by
law; d) carry out share capital reductions or mergers with other companies or de-mergers
in violation of legal provisions, thus causing a damage to the creditors; d) fictitiously form
or increase share capital by attributing shares in a lower amount than their nominal
value, reciprocal underwriting of shares or quota, considerable overvaluation of
contributions of goods in kind or of credits, or of the company’s assets in case of
transformation;

- in carrying out transactions of any nature on financial instruments or in the

dissemination of information concerning the same, comply with the principles of
fairness, transparency, completeness of information, safeguarding of the market and
compliance with the dynamics of the free determination of the price of securities. In this
perspective, it is absolutely prohibited to disseminate, contribute to disseminate, in any
way whatsoever, false information, news or data or carry out fraudulent or otherwise
misleading transactions which could, even potentially, provoke a distortion of the prices
of financial instruments. Finmeccanica undertakes to: a) behave with diligence, fairness
and transparency, in the interest of the public of investors and of the market; b) organize
itself in such a way as to exclude the occurrence of conflicts of interest and, if any,
otherwise guarantee a balanced protection of the conflicting interests; c) adopt
measures capable of avoiding an undue circulation/dissemination, within the Company
and the Group, of sensitive information;

- establish with the Surveillance Authorities relationships based on integrity, fairness,
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transparency and cooperation, avoiding behaviour which might in any way be regarded as
an obstacle to the activities that such Authorities have a duty to carry out for the
protection of the market. In this perspective, company Representatives must: a) send to



the Surveillance Authorities the prospectuses required by law and by regulations
(including the Surveillance Authorities’ Instructions) or otherwise requested by the
Company, promptly, accurately and exhaustively, transmitting all the data and the
documents required or requested; b) state, in such reports, true, complete and correct
data, including any relevant facts on the economic, asset or financial position of the
Company; c) avoid any behaviour which might be of hindrance to the Surveillance
Authorities in the exercise of their duties (for instance, refusing to cooperate, behaving
in an obstructive way, holding back information or supplying incomplete information,
delaying operations on purpose);

- ensure that the management and coordination activity carried out by Finmeccanica
towards direct and indirect subsidiaries complies with the law and, more generally, the
principles of management autonomy, fairness and transparency. Such activity must be
carried out in manners that may be traceable and therefore based on formalized
instruments, such as directives, group guidelines etc. issued by the persons specifically
authorised to such purpose.

B.4 CRITERIA FOR THE IMPLEMENTATION OF THE ABOVE DESCRIBED BEHAVIOURS
The activities carried out by Finmeccanica S.p.A. in crime sensitive areas are regulated by
internal procedures which meet the criteria set out in the Decree. Moreover, the Company
has put itself in line with the Self Regulation Code for companies listed in the stock
exchange. Hereinafter are set out the methods for implementing the above mentioned
criteria in relation to the various crime risk areas.

Financial statements and other corporate communications

In order to guarantee the accuracy of financial statements and, in general, any disclosures

by the Company, the related activities will have to be performed on the basis of the following

principles:

- compliance with account keeping standards pursuant to Article 2423 (2) of the Italian
Civil Code, which provides that “financial statements must be drawn up with clarity and
give a true and fair view of the company’s assets and liabilities, and of the economic results
for the period”;

- when estimating accounting items, it is essential to comply with the principle of
reasonableness and clearly set out the parameters applied for the valuation, providing
any additional information which might be necessary to ensure that the document gives
a true view (see Articles 2423 (3) and 2423-bis of the Italian Civil Code);

- ensure that financial statements provide a complete information on the company,
indicating in particular all the elements required by law, such as for example those
provided for in Article 2424 for the balance sheet, 2425 for the Profit and loss account
and 2427 for the notes to the accounts;

- similarly correct must be any other communication required or provided for by law and
addressed to the shareholders and the public in such a way that they may contain clear,
precise, true and complete information;

- periodical communication to the 0.d.V. of any assignment given to the external auditors,
in addition or alternative to the certified audit of the accounts.
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Specifically, the protocols of Finmeccanica S.p.A. require:
- respect of the roles, tasks and responsibilities defined in the corporate organizational

chart and the authorization framework during the formation, processing and control of
financial statement disclosures;

- definition of the time charts for the transmission of information between the various

corporate functions;

- definition of the information flows between the structure in charge of drafting financial

statements and the corporate functions in charge of supplying the information to be
included therein;

- a list of the data and information that each Entity/corporate function must supply, which

other entities/functions they need to be communicated to, the criteria for processing
them, the delivery times;

- the electronic transmission of data and information to the function responsible for them

(CODG/DAMC) in such a way that the various passages may be traced and the
individuals inputting the data into the system identified;

- a description of the criteria and processing and transmission manners of the data of the

consolidated financial statements by the Group companies included in the consolidation,
specifying responsibilities in the various phases of the process and the manners for the
reconciliation of intragroup balances;

- the prompt transmission to all the members of the Board of Directors and the Board of

Statutory Auditors of the draft financial statements and the report of the independent
auditors, and appropriate recording of such transmission;

- meetings at least every six months, or for the preparation of the Six-month Report and

the financial statements, between Independent Auditors, the Board of Statutory Auditors
and the 0.d.V,;

- the approval by the persons in charge of the functions involved in the processes of

preparation of the draft financial statements and other corporate communications, of a
statement that the transmitted information and data are true, complete and consistent;

- the communication to the 0.d.V. of the valuations leading to the choice of the

Independent Auditors;

- the systematic and prompt communication to the 0.d.V. of any other task, conferred or

intended to be conferred, in compliance with current applicable regulations, to the
Independent Auditors in addition to the auditing of the financial statements;

-+ the acquisition of corporate communications capable of impacting considerably on the

performance of the company’s listed financial instruments;

- the justification, in duly documented circumstances, which could be objectively proved

and reconstructed in retrospect, of any variation of the valuation policies adopted in
drawing up the above mentioned accounting documents and the relative methods of
application. Such situations, in any event, must be promptly reported to the Surveillance
Body;

- the attribution to the Board of Directors of the prior approval of company transactions

that might imply a significant impact under the economic, asset and financial profiles (for
instance, transactions on capital, mergers, de-mergers, transformations, puchases of
own shares, return of contributions, purchases or sales of branches of activity etc.).
When company transactions involve companies of the Group, an arms’ length opinion on
the operation may be obtained from external consultants;

- the accurate assessment of the consistency and reality of the services invoiced to the
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Company, involving the functions which made use of the service in order to obtain the
certification that the service has been actually supplied and satisfies the object of the
contract. Particular attention must be devoted to intragroup transactions involving the
purchase or sale of goods and services and, in general, payment of compensation in
relation to activities carried out withing the Group: in particular, intragroup and/or related
company’s transactions must always be carried out in accordance with the criteria of
material correctness and must be previously regulated on the basis of contracts
executed in written form, which must be kept and filed with the records of each of the
companies which are a party to the agreement. Such conditions must be regulated at
market conditions, on the basis of valuations of the reciprocal cost-efficiency, and having
regard to the common objective of creating value for the entire Group. In any event, the
obligation remains to comply with the provisions of Articles 2391 of the Italian Civil Code
concerning the directors’ duties to inform the Board of Directors of any conflict of interest
and the consequent approval of the relevant decisions by means of an appropriately
motivated resolution, and of Article 2428 of the Italian Civil Code, concerning the duty to
disclose the major intragroup transactions in the management report;

- traceability of transactions involving the transfer and/or referral of credit positions, by
surrogation, credit assignment, taking over of debts, recourse to the delegation of
payment, transactions and/or waiver of credits and relative motivations;

- the traceability of the process concerning communications to the Surveillance
Authorities to be made in compliance with the provisions of the law and of the
regulations, in view of the objectives of transparency and correct information. Any
meetings with the Surveillance Authorities (even during inspections) must be attended
by the expressly delegated representatives of the company; every meeting must be duly
documented and must take place in the presence of at least two Company
representatives. In case of inspection by the Surveillance Authorities, the Company
ensures the coordination of all the corporate functions involved, so as to ensure the
widest and promptest cooperation of the said Authorities, providing the requested
documents and data promptly and completely;

- the existence of controls designed to guarantee that privileged information is circulated
within the Company in compliance with the principle of the objective necessity of
communication in relation to the activity carried out (so-called “need to know”);

- the prior identification of the conditions for any communication to third parties of
privileged information;

- the prior approval of the communication to third parties of any privileged information by
the External Relations Central Function in charge of evaluating whether there exist the
conditions for communicating such information to, and identifying the persons authorised
to acquire and use it. Any authorization can only be issued in a written format;

- that appropriate care is taken in order to guarantee the protection and custody of the
documentation containing confidential information so as to block any undue access;

- the obligation to forward a prompt communication to the Surveillance Authorities in the
event of errors, omissions or inaccuracies in matters of communications or transactions
regarding financial instruments or any facts capable of influencing the market;

- the identification of the persons authorised to carry out transactions regarding financial
instruments, in compliance with the law and the internal regulations;

- the obligation to carry out investment operations on the basis of the strategies
previously formally defined by the competent corporate Bodies and/or Functions.
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With specific regard to the drafting of information memoranda, the Company must keep to
the following principles:

- the correctness of the data and the information must be checked whenever possible;

- if the data and/or information used in the memorandum are provided by sources external

to the Company, such sources must be quoted;

- a person responsible for each stage of the drafting — or participation in the drafting - of

information memoranda must be identified;

- a prompt information to the 0.d.V., by the individual in charge of the relevant transaction,

of any initiative which leads to the preparation or participation in the drafting of
information memoranda as well as the publication thereof.

Related party transactions

With reference to related party transactions, including the processing of infragroup
transactions, the Company’s activity complies with the following principles:

- intra-group transactions must be correct and transparent, in compliance with the

principle of autonomy of group companies and the principles of proper management,
accounting transparency, separation of assets, so as to guarantee the protection of the
stakeholders of all group companies;

- respect of the tasks, roles and responsibilities defined by the corporate organization

chart, the authorization framework and the Guidelines and criteria for the identification
of significant and related party transactions and the Principles of Conduct for Related
Party Transactions in the management of infragroup operations;

- the management/purchase of shares must take place based on a specific authorization

procedure, which defines roles, tasks and responsibilities, and schedules the
appropriate controls on the operating process required to be evidenced;

- guarantees on behalf of subsidiaries must be granted and managed on the basis of a

specific authorization procedure, which defines roles, tasks and responsibilities, and
schedules the appropriate controls on the operating process required to be evidenced.

Exercise of powers of control over the corporate management
Any activities implying the exercise of control on corporate management must be carried
out in compliance with the Corporate rules providing for:

- the prompt transmission to the Board of Statutory Auditors of all the documents relating

to the items on the agenda of the Meetings of Shareholders and of the Board of
Directors or on which the Board of Statutory Auditors must express an opinion;

- the obligation to make available to the Board of Statutory Auditors and the Independent

Auditors the documents on the management of the Company for the purposes of auditing;

- periodical meetings between the Board of Statutory Auditors, the Independent Auditors

and the 0.d.V. in order to verify the compliance with the corporate rules and procedures
regarding company law;

- respect of roles and responsibilities for access by the shareholders to the contents of

accounting books, for the purposes of Article 2421 of the Italian Civil Code;

- respect of the rules provided in current applicable procedures in matter of access to
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company’s books, which imply a written application from the shareholders; the prior
assessment of the legitimacy of the applicant; access by the shareholders to the
company’s books in such a way as to preserve the integrity and authenticity of the same
and of the documents certifying the activity carried out.



Safeguard of the share capital

For the prevention of the crimes referred to under letter e) above, all the transactions on

the share capital of the company, of allocation of profits and reserves, of purchase and sale

of shareholdings and branches of activity, merger, de-merger and spin-off, in addition to all
operations, even within the group, which may potentially jeopardize the integrity of the share
capital, must be inspired by the following principles:

- respect of the tasks, roles and responsibilities defined by the law, the corporate
organizational chart and the authorization framework in the development of operations
which might in any way impact on the integrity of the share capital;

- disclosure by the corporate Management and discussion of the said transactions
between the Board of Statutory Auditors, the Independent Auditors and the 0.d.V.;

- express approval by the Board of Directors of Finmeccanica S.p.A. of operations that
have the capacity to impact on the integrity of the share capital;

- obligation to provide adequate and prompt information by the corporate Representatives
on any conflict of interest, with reference to the position held by them in the subsidiaries;

- identification of the corporate Representative who have a role in or carry out activities
potentially capable of creating conflicts of interest, with reference also to the positions
held in the subsidiaries, also by providing for an obligation to sign statements certifying
that such situations do not exist.

Activities subject to surveillance

The activities subject to surveillance by the public authorities must be performed by the

Company based on the following principles:

- respect of the roles, tasks and responsibilities defined in the corporate organizational
chart and the authorization framework in the management of relationships with the
Authorities/Surveillance Bodies;

- respect of tasks, roles and responsibilities in the preparation of documents to be sent
to the Authorities/Surveillance Bodies;

-+ during inspections by the Authorities/Surveillance Bodies, the functions involved are
bound to the respect of the tasks, roles and responsibilities defined in the corporate
organizational chart, with transparency, correctness and spirit of cooperation, facilitating
the bodies’ operations and supplying, in a complete and correct way, any information and
data that might be required in order to comply with the tasks which have been assigned
to the body by the law;

- with regard to the transmission of documents, data or information to the Surveillance
Body/Authority, the functions concerned operate in compliance with the tasks, roles and
responsibilities defined in the corporate organizational chart and ensuring the
completeness, truthfulness and transparency of the transmitted data;

- adequate evidence must be given to the activities and controls carried out and the
periodical submissions to the authorities provided in the law and in regulations;

- all communication and disclosures transmitted to the surveillance authorities must also
be made available to the 0O.d.V.

Activities capable of having an influence on the market

The Company’s activity must be shaped to the compliance with the following principles:

+ personal transactions: it is prohibited to introduce the execution of personal transactions,
on one’s behalf or on behalf of third parties even through intermediaries, carried out by
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using privileged information acquired by reason of one’s functions, and to recommend
or induce others to perform operations using such privileged information;

+ relations with the press and external communications: relations with the press and other

mass media are reserved to a specific corporate function and are carried out in
accordance with specific procedures, with particular reference to the planning of control
points in order to ensure the correctness of the news;

+ relations with other external persons: relations with the public administration, political

and trade-union organisations and other external persons must be based on fairness,
integrity, impartiality and independence, with no undue influence on the decisions of the
other party and requesting no preferential treatment. In any event, it is prohibited to
promise, provide or receive favours, sums and benefits of any nature whatsoever;

- controls: specific forms of control (so-called watch list) on the operations carried out by
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intermediaries in the performance of investment services. In particular cases such forms
of control may consist of restrictions (so-called restricted list) on the activity performed.

The activities involving dealing with information capable of impacting on the market and the

execution of operations on financial instruments must be carried out based on specific
protocols regarding:
- the determination of roles, tasks and responsibilities defined in the corporate

organizational chart and the authorization framework in the management of information
regarding the Company;

- the management, dissemination, treatment and protection methods against undue

access to privileged information relating to the Company, to subsidiaries or third parties,
including through the traceability of any access to the same;

- the determination of criteria for the identification of privileged information;
- the identification of the persons with an access to privileged informations, with the

institution of the relative Register and the person responsible of its keeping and
continuous monitoring, and management of the relationships with such per-sons;

- with regard to the persons who have access to privileged information, the knowledge of

the legal obligations arising from such access to privileged information and the possible
sanctions in case of abuse or non-authorised dissemination of the information they have
access to;

- the behaviour of all the corporate exponents who have access to privileged information,

and particularly disclosure obligations and obligation to hold a certain conduct regarding
any operations on financial instruments carried out by the so-called key persons and
persons strictly connected thereto (so-called Code of Conduct for Internal Dealing);

- identification of a body in charge of the review, authorisation and supervision of the

process for the dissemination of privileged information;

- the operations on the shares of the Company or of the subsidiaries, providing for an

express prohibition to operate outside authorised programs;

- the methods for the formation and dissemination of the information concerning the
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Company, by pinpointing the persons in charge of controlling the correctness and
advisability to divulge the information, and pinpointing as well the persons — other than
the former — expressly authorised — by their function or in relation to specific cases — to
hold relationships of an institutional nature with journalists, trade unions, analysts and
rating agencies and, more generally, the external dissemination — including through press
releases or the web site — of such information;



- methods for the formation, control and dissemination of corporate communications,
studies, researches, strategic and financial plans and other key information on the
Company;

- the communication of key information and facts occurred within the Group;

- the relationships with Consob and the Company managing the market in relation to the
processing of the information and facts capable of affecting the price of financial
instruments;

- the inclusion of specific contractual protections, designed to regulate the treatment and
access of privileged information by consultants/commercial partners by including
specific confidentiality clauses and clauses of compliance with the Model;

- the behaviours and responsibilities for the management of emergency situations requiring
the reinstatement of certain conditions of informative balance following rumours or the
unauthorised divulgation of privileged information made available to the public;

- the identification, by way of prevention, of privileged information which can be released
with a delay so as not to jeopardize the legitimate interests of the Company, and of the
relative processes and the persons in charge.

B.5 INSTRUCTIONS AND CHECKS OF THE 0O.d.\V.

The 0.d.V. has the following tasks:

+ check that the internal managers in charge of risk areas are instructed on the tasks and
duties involved in watching the area with a view to preventing possible corporate crimes;

- monitor compliance, implementation and suitability of the Model and of corporate
governance rules with regard to the need to prevent corporate crimes;

- keep a watch on the actual application of the Model and detect any irregular behaviour
emerging from the review of any information and notifications submitted;

- communicate any violations of the Model to the bodies involved, so that they may
proceed to take any disciplinary measures required;

- periodically check — with the support of the other competent functions — the system of
delegated authorities in force, recommending amendments in case the managing power
and/or the qualification does not match the representation powers conferred to the
internal manager or the sub-managers in charge;

- periodically check that the appointed external auditors maintain their requisite of
independence;

- indicate to the Board of Directors any integrations to the financial and accounting
management systems adopted by the Company, in order to highlight any suitable
measures to detect any atypical and discretional cash flows;

-+ periodically assess, with the support of other functions responsible over it, the validity
of the standard clauses aiming at:

- compliance by external co-workers and partners with the contents of the Model and the
Code of Ethics;

- possibility that Finmeccanica S.p.A. may carry out efficient control actions towards the
Recipients of the Model in order to assess compliance with the provisions thereof;

- implementation of sanction mechanisms (such as withdrawal from the contract with
Partners or external Co-workers) when infringements of the provisions are ascertained.
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c.1

c.2

SPECIAL PART “C”
Crimes and offences in violation of workplace accident prevention and hygiene and
health protection legislation (Article no. 25-septies of the Decree)

INTRODUCTION

This Model is at once an integral part and brief overview of the workplace health and safety
management system in place at Finmeccanica aimed at ensuring that employee protection
goals are achieved.

The Company is constantly committed to safeguarding the health and safety of its
employees, privileges preventative action, and aims to achieve constant improvement.

In this context, the Company undertakes to:

- comply with legislation and agreements applicable to workplace safety?;

- involve the entire company organization in the active management of safety issues;

- make constant improvements to the workplace health and safety management system
and to prevention;

+ provide the required human and material resources;

- ensure that employees are aware of, and trained to perform, their tasks in a safe manner
and assume their responsibilities in the area of workplace safety and health;

- involve and consult employees, including through those placed in charge of their safety;

- conduct periodic reviews of policy and the management system implemented;

- define and disseminate workplace safety and health goals and the associated
implementation plans throughout the company;

- establish constant monitoring of workplace safety by assessing the system’s goals and
functions achieved.

TYPE OF CRIMES COMMITTED IN VIOLATION OF WORKPLACE
ACCIDENT-PREVENTION AND HYGIENE AND HEALTH PROTECTION LEGISLATION
Law No. 123 of 3 August 2007 amended Legislative Decree No. 231 of 8 June 2001 (also
referred to hereinafter as the “Decree”) to include Article 25-septies, itself later replaced by
Article 300 of Legislative Decree No. 81 of 9 April 2008, which establishes the liability of
entities for the crimes of manslaughter and serious or very serious personal injury due to
negligence when these crimes are committed in violation of workplace health and safety
protection legislation.

The following is a brief discussion of the crimes contemplated by Article 25-septies of the
Decree.

d) Manslaughter due to negligence (Article 589 of the Italian Criminal Code)

For the purposes of the Decree, this article punishes the conduct of any person who
through negligence causes the death of another person following the violation of workplace
accident-prevention legislation.

1. To this end, the workplace is defined as the owned property located at Piazza Monte Grappa 4 in Rome, Italy, the
company’s registered office, for which the Municipality of Rome issued a certificate of habitability on 31 January 1963.
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e) Personal injury due to negligence (Article 590 of the Italian Criminal Code)

The species of crime relevant to the Decree is that which punishes any person who, through
negligence, causes others to suffer a serious or very serious personal injury, following the
violation of workplace accident-prevention legislation.

In the definition of criminally relevant injuries, particular consideration is devoted to those
capable of causing any illness consisting of an anatomical or function alteration of the
organism. This broad definition also includes detrimental modifications to mental function.
In this regard, conduct harmful to an employee extending over a protracted period of time
on the part of an employer, colleague, or superiors, for the purpose or with the effect of
harassment and/or persecution and/or discrimination and/or unjust punishment, that
results in serious psychical or mental injury to the worker could in the abstract be
considered to constitute personal injury. In this context, both intrinsically unlawful conduct
(such as, for example, offences against dignity, threats, the unjustified negation of the
worker’s rights, etc.) and conduct that, when considered in isolation, may be viewed as
lawful (such as, for example, transfers, disciplinary measures, the refusal/cancellation of
leave, etc.), but that may be interpreted as causing injury to the worker due to the ways in
which it is engaged in or the goals pursued (“mobbing”) are relevant.

In this respect, it should be noted that personal injury is only contemplated in the Decree
in cases of serious and very serious injury. Serious injuries are defined as those which have
placed the injured party’s life in jeopardy or have caused an illness or inability to attend to
business that extends to over 40 days, or the permanent loss of partial functionality of a
sense or an organ. Very serious injuries are defined as those involving the loss of a sense,
the loss of a limb, a mutilation that renders a limb unusable, the loss of the use of an organ
or the ability to procreate, a permanent, serious speech disability, or, lastly, permanent
facial deformation or scarring.

In both cases, the parties within the company responsible for the adoption and
implementation of preventative measures are only liable if it may be determined that there
is a causal relationship between the failure to adopt such measures or comply with
prescriptions and the event resulting in injury. Consequently, the causal relationship (or, to
be more precise, negligence by the employer or responsible for safety) may be determined
not to exist where the accident occurs as a result of negligent conduct on the part of the
worker that may be considered entirely atypical and unforeseeable in nature. It follows from
this principle that the connection between negligence and event may be found to exist if
the event may be viewed as the specific realization of one of the risks that the breached
precautionary measure aimed to prevent. Moreover, it should be noted that accident-
prevention measures are aimed at preventing events resulting in injury not only to
employees, but also to third parties who happen to be in the workplace, even when such
third parties are entirely extraneous to the company organization. Liability is considered not
to exist when accident-prevention legislation has been breached, but the event would have
occurred anyhow had the worker’s conduct not been negligent.

In accordance with the general obligation established by article 2087 of the Italian Civil
Code and the Consolidated Law arising from Legislative Decree 81/08, the employer is
required to adopt in the undertaking of its business activity those measures that, according
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C.3

C.4

C.4.1

to the particular nature of the work, experience and technique, are necessary to protect the
physical integrity and moral status of its employees, with specific regard to those measures
aimed at limiting events resulting in injuries that, on the basis of the general criterion of
predictability, there is reason to believe may occur in relation to the particular
circumstances of the specific case. Consequently, employers are obligated to adopt all
accident-prevention measures prescribed by the state of the art at the time, regardless of
the costs thereof. If safety cannot be guaranteed, employers are required to suspend work
activity or the use of equipment likely to result in a situation of danger. The employer is also
required to provide timely information to employees concerning situations of danger in
existence in their workplaces and the precautions necessary to prevent them.

RISK FACTORS APPLICABLE TO FINMECCANICA S.P.A.
INTERNAL USE ONLY

GENERAL PRINCIPLES OF CONDUCT

Finmeccanica S.p.A. — in its capacity of entity required to comply with the general obligation
of safeguarding its workplaces pursuant to Article 2087 of the Italian Civil Code — has, over
time, satisfied the requirements of Legislative Decree no. 626/1994 and, more generally,
of the body of workplace safety and hygiene legislation, including the recently enacted
Legislative Decree No. 81/2008.

Accident prevention and the protection of safety and health in the workplace are of
fundamental importance to Finmeccanica in the safeguarding of its own human resources
and those of third parties.

In this connection, the Company further undertakes to prevent and punish conduct and
practices that may result in the mortification of an employee in his or her professional
abilities and expectations, emargination in the workplace, or a negative impact on his or
her reputation.

THE ORGANIZATIONAL FRAMEWORK

Firstly, Finmeccanica S.p.A. has established an organizational structure with formally
defined tasks and responsibilities in the area of workplace health and safety in accordance
with the company’s organizational and functional layout, involving the participation and
sensitizing all of its top management and employees.

The purpose of the preventative system in question is to define the organizational and
operational tasks and responsibilities of senior management, responsible staff members,
and workers as specifically pertains to the safety activities in their respective spheres of
competence.

A central role is played in said organization by the Employer, who is defined by Article 2 (1)
(b) of Legislative Decree No. 81/08 as the “the other party to the employment agreement
with the employee or the party who, depending on the type and structure of the organization
in which the employee renders his or her services, is otherwise responsible for said
organization or business unit, inasmuch as he or she exercises decision-making and spending
powers”. Said party is the foremost intended target of obligations of insurance, compliance,
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and supervision of accident-prevention measures and staff, and has similar responsibilities
in connection with the observance of workplace safety and hygiene laws by employees.

In accordance with Article 17 of Legislative Decree No. 81/2008, the Chairman and Chief

Executive Officer of Finmeccanica S.p.A., in his capacity of Employer:

- has conducted an assessment of all risks, resulting in the preparation of the Risk
Assessment Document, drafted in accordance with applicable legislation;

+ has appointed the Head of the Prevention and Protection Service regarding such risks.

In accordance with the conditions of form and substance now established by Article 16 of
Legislative Decree No. 81 of 2008, the Employer has also conferred appropriate powers on
the manager of the Human Resources Central Function (the Executive Director for Safety)
for the performance of the tasks associated with the management of worker safety, in the
interest of ensuring the effective distribution of prevention-related duties and professional,
constant supervision of workplace health and safety. The Executive Director for Safety
satisfies demanding requirements of professionalism and experience in relation to the
functions attributed to him and, by virtue of the authority vested in him, may exercise the
powers of organization, management and control required by the specific nature of the
tasks assigned to him, in addition to broad, autonomous spending power.

The tasks falling to the Executive Director for Safety in the fulfillment of the powers vested

in him include:

a) appointing the physician responsible for the conduct of medical supervision;

b) designating in advance the workers charged with implementing measures in the areas
of fire prevention and fire-fighting, the evacuation of the workplace in the event of grave,
immediate danger, rescue, first aid, and, more generally, emergency management;

c) taking account of workers’ abilities and conditions in relation to their health and safety
when assighing tasks to them;

d) providing workers with the appropriate individual protective equipment required, in
consultation with the head of the prevention and protection service and the physician in
charge, where present;

e) taking appropriate measures to ensure that only workers who have received adequate
instructions and specific training may access areas in which they are exposed to a
grave, specific risk;

f) requesting the observance by individual workers of applicable legislation, company
regulations governing workplace safety and hygiene, and the use of the collective and
individual protective equipment made available to them;

g) requesting that the Physician in charge fulfill the obligations incumbent upon him under
the Decree;

h) adopting measures to monitor situations of risk in the event of an emergency and giving
instructions to ensure that workers, in the event of grave, immediate and inevitable
danger, abandon their workplace or the area of danger;

i) informing workers as soon as possible of the risk in question and the protective
measures taken or to be taken in the event of their exposure to a grave, immediate
danger;

j) fulfilling the obligations to provide information, education and training set forth in
articles 36 and 37 of Legislative Decree No. 81/08;
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k) abstaining from requesting that workers return to work in a situation in which there
continues to be a grave, immediate danger, except when duly motivated by the need to
protect health and safety;

I) allowing workers to verify the application of safety and health protection measures
through the worker safety representative;

m) delivering a copy of the document set forth in article 17 (1) (a) to the worker safety
representative, upon said representative’s request and in order that he might perform
his duties, and allowing said representative to access the data set forth in letter r);

n) drafting the document set forth in article 26 (3), and delivering a copy thereof to worker
safety representatives in a timely manner, upon the request of such representatives, so
that they might perform their duties;

o) taking appropriate steps to prevent the technical measures implemented from posing
risks to the health of the population or degrading the external environment and
periodically verifying the continuing absence of risk;

p) providing INAIL with data concerning workplace accidents entailing absence from work
of at least one day, excluding the day of the event, for statistical and informational
purposes, and with information concerning workplace accidents entailing an absence
from work of more than three days, for insurance purposes;

q) consulting the worker safety representative in the circumstances set forth in article 50
of Legislative Decree No. 81/08;

r) adopting the measures required for fire prevention and the evacuation of the workplace,
and for situations of grave, immediate danger, in accordance with article 43. Such
measures must be adequate to the nature of the activity, the size of the company or
production unit, and the number of persons present;

s) when work is done under contract or subcontract, providing workers with specific
identification badges, including photographs, and containing the worker’'s personal
details and employer;

t) convening the periodic meeting set forth in article 35 in production units with more than
15 workers;

u) updating preventative measures in relation to organizational and productive changes
that are relevant to workplace health and safety or in relation to the state of the art of
prevention and protection;

v) informing INAIL of the names of worker safety representatives on an annual basis;

w) ensuring that workers for whom there is an obligation to provide health supervision are
not assigned to the specific work duty without the required fitness opinion.

The Employer is responsible for supervising the proper performance by the Executive
Director of the functions transferred, including through the present Model. The Surveillance
Body is responsible for constantly implementing the measures set forth in the Model and
ensuring that they remain appropriate over time.

Each Executive, identified pursuant to Article 2 (d), is under general obligations of
supervision, control and prevention within the Organization and in line with the provisions
of the Consolidated Safety Law.

With respect to the activities set forth in the Consolidated Safety Law, Responsibles for
Safety?, according to their attributes and competencies, must:
a) oversee and supervise the compliance by individual workers with their legal obligations
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and company provisions governing workplace health and safety and the use of the
collective and individual protective equipment made available to them and, in the event
of continuing non-compliance, inform their direct superiors;

b) ensure that only workers who have received adequate instructions access areas in
which they are exposed to a grave, specific risk;

c) request compliance with measures aimed at monitoring situations of risk in the event
of an emergency and give instructions to the effect that, in the event of grave, immediate
and inevitable danger, workers must abandon their workplace or the area of danger;

d) if workers are exposed to a grave, immediate danger, inform them as soon as possible
of the risk in question and the protective measures taken or to be taken;

e) abstain from requesting that workers return to work in a situation in which there remains
a grave, immediate danger, barring duly justified exceptions;

f) report deficiencies in work vehicles and equipment and individual protective equipment
or any other dangerous condition that arises in the course of work, of which he or she
becomes aware on the basis of his or her training, to the employer or an executive in a
timely manner;

g) attend specific training courses in accordance with article 37 of the Consolidated Safety
Law.

The Head of the Prevention and Protection Service (also referred to hereinafter as the
“RSPP”), pursuant to articles 17, 32 et seq. of Legislative Decree 81/2008, was identified
in a letter of appointment signed by the Employer, of which a copy was sent to the
Department of Labour and the Workplace Prevention and Safety Service of the local
healthcare unit. The manager in question has been trained in accordance with the
conditions set forth in applicable legislation (that is to say, through attendance of specific
courses on risk prevention and protection, including the ergonomic and psycho-social
aspects thereof). The tasks assigned to said manager include, but are not limited to,
assessing risk factors, identifying preventative measures, and proposing worker information
and training courses.

In detail, the Head of the Prevention and Protection Service and the unit charged with risk
prevention and protection (also referred to hereinafter as the “Prevention and Protection
Service”):

a) identify risk factors, assess risks and identify measures aimed at ensuring the safety
and healthiness of the workplace, in accordance with applicable legislation and on the
basis of their knowledge of the organization;

b) draw on their specific competencies to prepare the preventative and protective
measures cited in the Risk Assessment Document (DVR) and the systems for
monitoring such measures;

c) prepare monitoring systems and safety procedures for company activities;

d) propose worker information and involvement programs to the Employer with the aim of
furnishing adequate information concerning;:

- the general health and safety risks associated with company activities;

- the specific risks to which workers are exposed in relation to the activities performed;

- company regulations and provisions governing workplace safety and health;

- the procedures for first aid, fire-fighting, workplace evacuation, the divulgation of the
names of operators with safety responsibilities, the Head of the Prevention and
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Protection Service and the Physician in charge;

- the risks associated with the use of dangerous substances and compounds;

- the protective and preventative measures adopted.

e) propose worker education and training programs to the Employer with the aim of
ensuring the provision of adequate training in the area of workplace safety and health,
specifically:

- the concepts of risk, prevention, protection, the organization of prevention, the rights
and duties of parties operating in the preventative department, and control and
supervisory bodies;

- the risks associated with the tasks, damages and preventative and protective
measures typical of the industry in which the company operates.

f) participate in consultations concerning workplace safety and health and the periodic
meeting set forth in article 35 of Legislative Decree No. 81/2008;

g) constantly monitor changes in the legislative scenario for workplace safety and health.

The Physician in Charge, pursuant to Article 38 of Legislative Decree No. 81/2008, a
specialist in occupational medicine, was appointed by a specific letter signed by the
Employer and performs the following activities:
conducting inquiries aimed at establishing the absence of counter-indications for the
work to which workers are assigned for the purpose of assessing their fitness for their
specific tasks;
conducting periodic inquiries to monitor workers’ state of health and expressing an
opinion of their fitness for their specific tasks;
collaborating in the preparation of measures aimed at safeguarding workers’ health and
mental and physical wellbeing;
periodically visiting the workplace in conjunction with the the Head of the Prevention and
Protection Service.

Effective management of the workplace safety and health system requires the support and
commitment of employees in order to benefit from their knowledge and experience.

The Worker Safety Representative, pursuant to Article 2 of Legislative Decree 81/2008,

was appointed by the RSA. The position of Worker Safety Representative confers precise

prerogatives and rights to participation/consultation in the most significant decision-

making processes concerning workplace safety and health and involves fulfilling functions

of control of the initiatives taken within the Company in this area. To this end, the Worker

Safety Representative:

- is consulted in advance in regard to risk assessment, and the identification, planning,
execution and verification of prevention at the Company;

- is consulted concerning the appointment of the Head and Operators of the Prevention
and Protection Service, fire prevention, first aid, and worker evacuation;

- participates in meetings called to discuss problems associated with risk prevention and
protection.

2. “Responsibles for Safety” are those persons who, due to their professional competencies, and within the limits of the
hierarchical and functional powers appropriate to the engagement conferred upon them, supervise work activity and
ensure the implementation of the directives received, monitoring the proper execution thereof by workers and
exercising functional power of initiative.

ORGANIZATIONAL, MANAGEMENT AND CONTROL MODEL

93



94

Three different types of workers in charge of the implementation of workplace safety and
health prevention and protection measures have also been identified at the Company:
First Response Operators: the staff assigned to this duty were drawn from the workforce of
Finmeccanica Group Services S.p.A. which is responsible for monitoring and maintaining
the equipment in the offices of Finmeccanica S.p.A.;

Emergency Operators (per floor): two employees have been identified for each floor (plus
two reserves, where possible) as responsible for implementing fire prevention, fire-fighting
and employee evacuation measures in the event of a grave, immediate danger in the above
mentioned registered office;

First Aid Staff: six employees were identified as responsible for implementing first aid
measures and managing other healthcare emergencies.

These operators/staff were designated by a specific letter from the Employer, following
consultation with the Worker Safety Representative, and undergo medical examinations in
order to evaluate their health and safety conditions and receive specific training.

The above roles, and the tasks assigned to them, are set forth in the following protocols of

Finmeccanica S.p.A.:

- the Risk Assessment Document (DVR) pursuant to Legislative Decree No. 626 of 19
September 1994, December 2006, edition, as subsequently updated according to
Legislative Decree No. 81 of 29 December 2008;

- the Emergency Plan, an attachment to the Risk Assessment Document, December 2004
edition (currently being updated);

- Instructions for Emergencies, December 2007 edition (currently being updated).

The other parties who play an active role in safety and health activities at Finmeccanica
S.p.A. are:
Security Guard Staff: Monitoring, supervision and access control service for the
corporate offices is provided by the staff of Centralpol S.r.I.
In the event that an emergency (i.e. a sudden circumstance, situation, or event that may
result in a condition of potential or real danger to one or more persons or one or more
articles of property) is detected by automatic systems, the Supervisory Staff contacts
the parties involved in emergency management by telephone and provides them with
information concerning the place affected by the emergency;

Porter Office Staff: porter, visitor identity control, and pass issuance service is provided
by staff from the company CODICE.

In the event that an emergency is detected by such staff, the Porter’s Office contacts the
parties involved in emergency management by telephone, provides them with information
concerning the place affected by the event, and continues to answer the internal
telephone number devoted to emergencies;

Internal Medical Station: the Internal Medical Station Clinic is assigned to the head of
the Social and Health Services Service of Finmeccanica S.p.A.

The company medical station, located in the Human Resources Central Function, in
addition to providing initial-response general medical care, is also charged with
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overseeing employee health emergencies in the offices of Finmeccanica S.p.A. In further
detail, Service Notice No. 6 of 9 January 2007 assigned the manager of the Internal
Medical Station the responsibility of ensuring, in cooperation with and supported by the
relevant organizational units of Finmeccanica Group Services, the development of
services aimed at increasing the overall employee welfare at work, also through the
definition of quality assurance processes and methodologies addressing providers of
employee health care services;

Group Security Office: this is the company function charged with providing for operational
physical security needs, and which is also responsible for coordination with public safety
authorities and police forces. In detail, this function was established by Organization
Notice No. 47 of 6 May 2004 with the aim of ensuring adequate operational coverage of
security needs for Finmeccanica S.p.A., while simultaneously creating a point of
reference concerning shared governance and methods for the entire group.
The function reports to the EVP Human Resources for operational coordination and
reports hierarchically to the Chairman and Chief Executive Officer in terms of objectives,
priorities and guidelines.

The organizational structure directly operating in the area of workplace safety and health,
as illustrated above, may be represented in the following organizational chart:
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C.4.2

Workplace Health and Safety
ORGANIZATIONAL STRUCTURE

EMPLOYER
Prevention and Protection Worker Safety
Service (RSPP) Representative
First Response Operators I Physician in Charge
Emergency Operators I Third Party Recipientes
Contractors
Suppliers
Industrial Designers
EXECUTIVE DIRECTOR Fitters
FOR SAFETY
|
EXECUTIVES

RESPONSIBLES
FOR SAFETY

I
WORKERS

The Surveillance Body appointed by the company, which performs the tasks set forth in
paragraph C.5, is also relevant to the organization of safety, although it does not play an
operational role.

EDUCATION, COMMUNICATION AND TRAINING

Educating and training staff in the specific field of workplace safety and hygiene are
essential to the efficacy and suitability of the preventative system.

The performance of duties that may in any manner have an impact on workplace health and
safety presupposes adequate staff preparation, to be verified and fostered through the
provision of education and training aimed at ensuring that all personnel, at all levels, are
aware of the importance of the compliance of their actions with the organizational model
and the possible consequences of conduct that diverges from the rules dictated by the
model.

To this end, the Company ensures that each company worker/operator receives training
that is sufficient and adequate to his or her position and duties. Training is required upon

FINMECCANICA



C.5

engagement, transfer, change of tasks, or the introduction of new work equipment,
technology, or new dangerous substances and compounds, on the basis of the effective
needs as periodically surveyed.

In implementation of its annual training plan, the Company defines the type of courses
provided and the frequency with which they are held, considering the need for specific
training programs differentiated according to the type of parties involved and ensuring the
documentation of the training activities performed.

The Company also ensures the circulation of information within the Company in order to

favour the involvement of all interested parties and permit adequate awareness and

commitment at all levels through:

- prior consultation concerning the identification and assessment of risks and the
definition of preventative measures;

+ periodic meetings.

The circulation of information within the company is fundamental to ensuring adequate

levels of awareness and commitment in relation to the workplace safety and health policy

adopted and is founded upon cooperation between all interested parties internal and/or

external to the company. The communication process is essential to securing the

participation of staff and involving them in the workplace health and safety management

system and in the achievement of the goals set to implement the company's policy in this

area.

To this end, employees:

- are consulted on issues pertaining to workplace safety and health, including through
their representatives;

- are informed of the organization of responsibilities for workplace health and safety.

THE PRINCIPLES THAT INSPIRE THE PROCEDURAL PROTOCOLS FOR WORKPLACE
SAFETY AND HEALTH

The workplace safety and health risk monitoring system adopted by Finmeccanica S.p.A. is
integrated with the management of company processes and activities. In further detail, the
Company has implemented specific procedural protocols concerning workplace health and
safety, drafted in accordance with applicable prevention legislation.

The Company has devoted its attention to the need to ensure compliance with the

principles set forth below in drafting such protocols:

- the identification and traceability, by means of Organisation Notices and powers vested
in the competent parties, of responsibilities in the area of workplace health and safety,
particularly as regards the Employer, the Head of the Prevention and Protection Service,
first response, emergency and first aid staff, and the Worker Safety Representative. Such
responsibilities are divulged to interested third parties (for example, local health unit,
Department of Labour, etc.) in a timely manner under the required circumstances;

- the express appointment of the Physician in charge, who must formally accept the
engagement; the organization and adjustment of information flows to the Physician in
charge concerning processes and risks associated with company activities;
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- the identification and assessment of risks to worker safety and health by the Employer

(including through the Prevention and Protection Service), taking due consideration of the
company’s structure, the nature of the activity, the location of its work premises and
areas, the organization of its personnel, and the specific substances, machinery,
equipment and devices employed in activities and the associated protection cycles. Risk
assessment is documented through the preparation of a Risk Assessment Document in
accordance with applicable prevention legislation;

- the adoption of an adequate system for the prevention of fires and the evacuation of the

workplace, which calls for:

a) the performance and documentation of periodic evacuation drills on the base;

b) the preparation and updating of the Risk Assessment Document for fires in the
workplace under the responsibility of the Employer (including through the Prevention
and Protection Service);

- the conduct of periodic analytical environmental surveys of a chemical, physical and

biological nature in order to:

a) fulfill legal obligations concerning the protection of workers against risks arising from
exposure to chemical, physical and biological agents at work;

b) determine the environmental situation and professional exposure to pollutants of a
chemical nature relating to existing processes;

c) examine the situation of equipment from the standpoint of the preventative measures
adopted;

- the preparation of a company Health Plan aimed at ensuring the implementation of the

necessary measures and guaranteeing the protection of worker health;

- the definition, implementation and monitoring of a workplace health and safety training,

information and participation program involving the provision of timely information to
workers through the definition of roles and responsibilities; the definition of the types of
courses provided and the frequency at which they are to be held; the definition of specific
training programs differentiated according to the type of parties involved; the definition
of the conditions of the associated documentation; the definition of an annual training
plan;

- the implementation of a system of information flows that allows the circulation of

information within the company to foster the involvement and awareness of the intended
recipients and ensure the timely detection of any deficiencies in or violations of the
Model;

- the Worker Safety Representative must be able to verify the compliance of the

application of safety and protective measures, including through access to relevant
company information and documentation;

- the periodic monitoring of the efficacy of existing preventative and protective measures

with the aim of detecting any room for improvement;

- a clear identification of the tasks and duties of all employees in the management of first

aid and accidents when accidents and/or industrial injuries occur or structural or
organizational deficiencies that may have an impact on safety are detected;

- the establishment of a system for the chronological recording of industrial injuries

and/or accidents;

- the formal statement and publication of the prohibition of smoking in all work

environments, with the performance of specific control and oversight activities;

- the formal statement and publication of the prohibition against access to areas that
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entail exposure to grave, specific risks by workers who have not received adequate
instruction or permission;

- the formal statement and publication of the prohibition against requesting that workers
resume their activities in situations in which there continue to be grave, immediate
dangers, except in duly justified exceptions;

- all workplace health and safety precautions must be taken in internal and external
transfers, whether by means of private or company vehicles (for example, the review of
regular vehicle maintenance, compliance with road signs, review of regular insurance
coverage, the use of individual or collective protective equipment, etc.);

- the guarantee of the ordinary and extraordinary maintenance of company safety
equipment. Premises, systems, machinery and general and specific equipment must
undergo planned ordinary maintenance, particularly as pertains to safety equipment, in
accordance with the manufacturer’s instructions, and the work done must be witnessed
by a documentary record;

- workplace safety costs must be requested and evaluated when selecting suppliers (and
subcontractors and labour suppliers in particular). This expense item must be
specifically indicated in contracts and may not be revised downwards;

- the awarding, review and management of contracts, including those that do not involve
a worksite, must be carried out and monitored on the basis of and in accordance with
specific, formally stated internal rules. Internal procedures for awarding contracts must
state that, where deemed appropriate by the Prevention and Protection Service on the
basis of the risks associated with the contract, it must be determined before the
execution of the order that the documentation and any activities involved in the definition
of the safety Attachment to the contract, presented in the safety specifications, are
compliant with applicable laws and regulations, and that all obligations under the law,
applicable regulations and company procedures governing safety have been complied
with;

- the workplace health and safety management system satisfies the requirements set
forth in the highest quality standards recognized at the national and international level,
particularly the requirements set forth in British Standard OHSAS 18001: 2007 and the
UNI-INAIL Guidelines for a workplace health and safety management system dated 28
September 2001;

- a control system suitable to ensuring the constant recording of the reviews of workplace
health and safety conducted by the company, including through the drafting of specific
reports, must be defined and implemented, and the implementation of corrective action
ensured;

- there must be a stage involving the review of the achievement of goals and a stage
involving the review of the system’s functionality through two levels of monitoring, to be
implemented, respectively, during the planning process, with respect to the conditions
of and responsibilities for the achievement of goals, and on an ex-post basis, in order
to verify the system’s compliance with plans, effective conditions of implementation and
maintenance.

The control system, in accordance with the Confindustria Guidelines, must ensure abidance
with the principles set forth in the following diagram:
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Improvement review

Initial review
Monitoring e—) O——e Policy
Action Awareness Planning and Organization

The Company reserves the right to supplement and update the principles described in this
paragraph and the procedural protocols where deemed appropriate to ensuring the
protection of workplace health and safety.

C.5.1 PROCEDURAL PROTOCOLS

The set of procedural protocols in force (Attachment 6) applies to all company activities,

and particularly:

- the organization of work and workstations;

- normal and extraordinary maintenance;

- the engagement and qualification of personnel;

- the purchase of goods and services used by the company and the provision of the
appropriate information to suppliers and contractors;

- the qualification and selection of suppliers and contractors;

- emergency management;

- the procedures for dealing with any failure to achieve the goals set and non-compliance
with the rules for the control system;

- the definition of the roles, tasks and responsibilities of Worker Safety Representatives,
considering the methods of interaction with the Prevention and Protection Service and
workers;

- the management of workplace health and safety documentation, particularly as pertains
to health monitoring;

- the management of first aid;

- the management of accidents/industrial injuries;

- the management of workplace safety and health training and information;

- the management of communication concerning workplace safety and health;

- the management of issues associated with workplace safety and health in the event of
contract work, contract labour, and temporary workers.

The most significant documents concerning workplace safety and health prepared by

Finmeccanica S.p.A., signed by the Chief Executive Officer, assisted in preparation by the

Human Resources Central Function, are as follows:
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1. The Risk Assessment Document (“DVR” — Article 28 (2) Legislative Decree 81/08)

consists of three parts:

- a report on the assessment of risks to workplace safety and health;

- the identification of preventative and protective measures;

- the planning of measures deemed appropriate to ensuring improvement in safety levels
over time.

With the Risk Assessment Document are enclosed the reports on Periodic Environmental
Tests, the Organizational Chart that represents the general corporate organizational
structure, the powers conferred upon the Employer, the letters of appointment of the Head
of the Prevention and Protection Service, the Physician in charge, and Worker Safety
Representative, and the list of staff members charged with the implementation of
preventative and protective measures. This document is amended when changes are made
to the production process with an impact on worker safety and health (e.g., changes in
organization or production).

Particular attention is devoted to contract work: in such circumstances, the principal is
required to verify the professional and technical qualification of the contractors and
contract workers for the work to be done under contract and to provide these parties with
detailed information concerning the specific risks existing in the environment in which they
are to work and the prevention and emergency measures adopted in relation to their
activity. The employer also cooperates in the implementation of workplace risk prevention
and protection and coordinates the protection and prevention of risks to which workers are
exposed with the aim of eliminating risks due to interference between the work done by the
various enterprises involved in the execution of the overall project.

2. Emergency Management Plan (Article 43 (1) (d), Legislative Decree 81/08)

The Plan concerns provisions governing the involvement of human resources and vehicles
in loss events (e.g. fires, terroristic attacks, explosions, gas leaks, etc.) and natural events
(e.g. floods, earthquakes, etc.).

It sets forth the procedures that are required to be followed and therefore provides a formal
statement of the conduct to be adopted (from reporting the emergency to resolving the
situation) depending on the type of event that has occurred.

3. Minutes of the periodic Risk Prevention and Protection Meeting

The main periodic steps taken in order to prevent and protect against risks include:

+ The periodic Risk Prevention and Protection Meeting (Article 35, Legislative Decree 81,/08)
This meeting is called by the Executive Director for Safety, directly or through the
Prevention and Protection Service, at least once a year, and involves the participation of
the Executive Director for Safety, the Head of the Prevention and Protection Service, the
Physician in charge and the Worker Safety Representative. At the meeting, the Risk
Assessment Document is submitted for the participants’ review, issues are discussed,
and preventative and protective action is planned.

* Building evacuation drills
Such drills are performed periodically in order to test the procedures adopted in the
emergency plan for the evacuation of all persons present in the corporate offices
(employees, consultants, interns, guests, the workers of external companies, etc.).
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+ Periodic Environmental Tests
The Environmental Tests required by the law (e.g., those aimed at assessing micro-
climatic conditions and the distribution and placement of sources of illumination, and
those aimed at measuring the presence and concentration of radon in basement areas),
as well as the tests deemed appropriate to the building’s structural characteristics.

+ Maintenance work
The state and efficiency of equipment in corporate offices is constantly managed by staff
from Finmeccanica Group Services (FGS).
In the management of maintenance and reviews, a documentary record is made of the
activities performed and the information flows between FGS and the Head of the
Prevention and Protection Service, particularly as regards the reporting of new
equipment, inspections, maintenance work, the outcomes of maintenance reviews
and/or any problems or malfunctions detected.

- Office Inspection (Article 25 (1) (1), of Legislative Decree 81/08)
The Head of the Prevention and Protection Service visits workplaces with the Physician
in charge and the Worker Safety Representative at least once a year.

+ Updates to the Risk Assessment Document and Emergency Management Plan
The Risk Assessment Document and Emergency Plan are amended whenever there are
changes of a structural/organizational nature that may result in significant variations in
risk exposure conditions and therefore may have an impact on worker safety and health.

Subsequent to changes of a structural nature related to the opening of the new premises
of the Canteen Service, Postal Office and Travel Office, Finmeccanica S.p.A. is currently in
the process of updating the following:

the Risk Assessment Document;

the Emergency Plan;

the structure of first aid teams.

4. As required by Law No. 3/2003 and the implementation agreement between the central

government and the regional authorities of 16 December 2004, the Company has also

identified (cf. Service Notice No. 13 of 28 July 2008) a staff member responsible for

supervising the review of compliance with anti-smoking legislation at Finmeccanica S.p.A.

The tasks of the staff member responsible for supervising compliance with the legislation

in question include:

- supervising the application of the ban on smoking at the company;

- investigating violations, for which administrative (pecuniary) penalties and, in more
serious cases, disciplinary proceedings under the applicable National Collective Labour
Agreement, have been established for transgressors;

- notifying the competent authorities of the investigation.
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C.6 THE PREVENTATIVE AND MONITORING ACTIVITY OF THE SURVEILLANCE BODY

With regard to Article 6 (2), (d) of the Decree, which requires that the Organizational Model
set forth disclosure obligations to the entity charged with supervising the functioning of and
compliance with said Model, a discussion is also included of the issues related to Article
25 septies, which governs cases of manslaughter and serious or very serious personal
injury due to negligence in connection with the offences set forth in articles 589 and 590
(3), of the Italian Criminal Code, committed in violation of workplace accident-prevention
and hygiene and safety legislation.
Consequently, in order to account for the Entity’s potential liability for the commission of
such offences, the obligation to provide a structured information flow is conceived as a tool
to ensure supervision of the Model's efficacy and the identification, where necessary, of
the causes that made it possible for the foregoing offences cited in the Decree to be
committed (cf. also paragraphs 4.4.1 and 2 of the Organizational Model).

Within the company, the Surveillance Body must be informed by Corporate’s Head of the
Prevention and Protection Service of any amendments and/or updates to the documentation
concerning the workplace safety management system and, in further detail:

+ the Risk Assessment Document;

- the Emergency Plan;

- the procedures governing functions associated with workplace health and safety.
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On a six-monthly basis, the Head of the Prevention and Protection Service must also send
the Surveillance Body the minutes of the periodic risk prevention and protection meetings
(Article 35 of Legislative Decree 81/2008), Environmental Tests, office inspections, and
data concerning any accidents that have occurred at the company. The Head of the
Prevention and Protection Service also provides the Surveillance Body with data concerning
“near accidents”, i.e. those events that, although they do not give rise to injuries to
workers, may be considered symptomatic of weaknesses or gaps in the safety and health
system, and implements the measures required to adjust protocols and procedures.

From an organizational standpoint, the Surveillance Body is given advance notice by the
Human Resources Central Function of any updates pertaining to changes to the
responsibilities currently assigned pursuant to Legislative Decree No. 81/2008, including
changes involving other parties who play an active role in safety and health activities at
Finmeccanica S.p.A.

In addition to the information flows described above, the Surveillance Body also holds a
hearing of the Head of the Prevention and Protection Service of Finmeccanica S.p.A. on a
semiannual basis concerning the activities in his or her sphere of competence and the
issues generally related to the planning of accident-prevention measures and the protection
of corporate workplace hygiene and safety, as well as the internal safety monitoring plan.

The Surveillance Body must also be immediately informed of any workplace accidents or

orders handed down by a judicial authority or other authority concerning workplace safety
and health.
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The Surveillance Body also performs the activities indicated below:
- supervision of compliance with and the adequacy of the Model, including the Code of

Ethics and company procedures concerning workplace health and safety;

- examination of reports regarding alleged violations of the Model, including reports not

pursued by the competent parties in a timely manner, concerning any deficiencies or
inadequacies in the workplace, work equipment, and protective equipment, or a situation
of danger associated with workplace health and safety;

- monitoring of the functionality of the overall preventative system adopted by the

Company with respect to the workplace health and safety sector, in its capacity of entity
appropriate to ensuring the objectivity, impartiality and independence from the company
department under review;

- reporting to the Board of Directors or the competent company functions on updates to
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the Model, the preventative system adopted by the Company, or the procedures in place
that are deemed necessary or appropriate, due to deficiencies detected following
significant changes to the Company's organizational structure.

The Surveillance Body must inform the Board of Directors and the Board of Auditors of the
results of its supervisory and control activity by the deadlines set forth in the Model.
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D.1

D.1.1

D.1.2

SPECIAL PART “D”

Handling, laundering and investing illicitly derived money, assets or gains
(Article 25-octies of the Decree)

A DESCRIPTION OF THE CRIMES OF HANDLING, LAUNDERING AND INVESTING
ILLICITLY DERIVED MONEY, ASSETS OR GAINS (ARTICLE 25-OCTIES OF THE DECREE)
INTRODUCTION

In ratifying into Italian law Directive 2005/60/EC of the European Parliament and of the
Council on the prevention of the use of the financial system for the purpose of money
laundering, Legislative Decree 231 of 2007 effected a thoroughgoing reorganization of the
money laundering legislation present in the Italian legal system.

For the purposes of this document, it should be noted that legislators, by introducing into
the Decree Article 25-octies, which states that entities may be held liable for the crimes of
laundering, handling, and investing illicitly derived money, assets or gains, effectively
repealed paragraphs 5 and 6 of Article 10 of Law 146 of 2006 on the prevention of
transnational organized crime. The repealed provision stated that entities were to be held
liable, and incur penalties, for the same offences as set forth in the Decree, but only if the
particular conditions enunciated in Article 3 of said Law concerning the definition of a cross-
border offence had been satisfied. Accordingly, under Article 25-octies, an entity may now
be punished for the offences of handling, laundering or investing illicitly derived capital
committed in the interest, or to the benefit, of the entity, even when such offences do not
extend beyond Italy.

The amendment of the law has thus necessitated an update to the Model to account for
the nature of the activities undertaken by Finmeccanica within Italy.

HANDLING, LAUNDERING AND INVESTING ILLICITLY DERIVED MONEY,

ASSETS OR GAINS

The common purpose of articles 648, 648-bis and 648-ter is to prevent and combat the

entry into the legitimate economy of money, assets or gains derived from the commission

of crimes, in order to:

-+ avoid “contaminating” the market with capital acquired by illicit means and thus “net” of
the costs that law obeying entities must incur;

- facilitate the identification of those who “handle” such assets in order to make it
possible to investigate the commission of the specific crimes;

- discourage criminal conduct in the pursuit of profit.

In the light of the above, it becomes clear why scholars of criminal law and case law both
view the offences in question as violating multiple institutions protected by the law: they
have the potential not only to cause financial damage to the direct victim of the presumed
offence, whose chances of recovering the stolen property are thereby clearly diminished,
but also to impede the administration of justice by dispersing the ill-gotten gains in such a
way as to erect a barrier to the operation of the authorities aimed at investigating the
prerequisite offences, as well as, more generally, to cause damage to the economy in the
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form of the clear harm done to the principle of free competition and compliance with
economic rules by the entry of laundered money into the legitimate economy.

The primary offence among those set forth in Article 25-octies is that of money laundering,
governed by Article 648-bis of the Italian Criminal Code, which punishes those who, except
in the case of complicity in the offence, substitute or transfer money, assets or other gains
derived from an offence committed with intent, or who undertake other transactions in
relation to such money, assets or gains so as to prevent the identification of their criminal
origins.

Article 25-octies also contemplates the offence of handling stolen property, which punishes
those who, except in the case of complicity in the offence, acquire, receive or conceal
money or property derived from a crime, or who play a part in ensuring that such money or
property is acquired, received or concealed, in order to procure a profit for themselves or
others.

Lastly, the offence of investing illicitly derived money, assets or gains is also relevant to the
Decree. This offence, which applies to residual cases not covered by the foregoing statutes,
punishes those who, except in cases of complicity and the cases governed by articles 648
and 648-bis, invest illicitly derived money, assets or other gains in economic or financial
activities.

As for the material interest, the three offences share the prerequisite that another offence
must have been committed that has generated an illicit economic flow, defined as anything
that is linked to the criminal event, and thus the profit, price or product of the offence and
any other object that was used in the commission of the offence.

The money laundering statute in particular cites money, assets or other gains as the
material interest protected: accordingly, the concept includes not only means of payment,
but also real property, businesses, securities, precious metals, receivables, etc., or
anything that is of economic use on a par with money or may otherwise be the object of
rights. The statute also applies to cases in which the property derives from a chain of
intermediaries and thus not directly from the prerequisite offence, provided that, as shall
be discussed below, the acting party is aware of the illicit origin of the assets (the statute
may also apply to the equivalent, i.e. the proceeds, for example, of the sale of an asset
derived from a prerequisite offence, or an asset purchased using money derived from the
commission of a prerequisite offence).

When defining the type of offence that may constitute the prerequisite for handling,
laundering or investing of illicitly derived assets, the law employs extremely vague wording
(“any crime” in Article 648, “offence committed with intent” in Article 648-bis, and “offence”
in Article 648-ter of the Italian Criminal Code).

While there is no doubt concerning the exclusion of contraventions, i.e. minor offences
punishable with a fine or arrest, all other offences that generate flows of ill-gotten gains
may constitute the prerequisite for the crimes in question: consider, in particular, the crimes
of robbery, kidnapping, extortion, drug or weapons trafficking, bribery, tax offences, usury,
financial offences, corporate offences, and fraud against the European Union. However, as
mentioned above, the statute also applies to cases in which one party handles stolen
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property provided by another party that has committed the same offence. Furthermore, it
is not necessary for the existence of the prerequisite offence to have been investigated or
for the perpetrator of the prerequisite offence to have been identified in a legal venue, since
the statute also applies to cases in which the perpetrators of the prerequisite offence are
unknown.

Under paragraph 3 of Article 648 (cited in paragraph 4 of Article 648-bis and paragraph 4
of Article 648-ter), the statute applies even if the perpetrator of the offence may not be
charged (for example, because he or she is a minor) or punished (for example, because a
tax amnesty has been granted for a tax offence), or a requirement for the prosecution of
the prerequisite offence has not been satisfied (for example, a complaint in a case of
embezzlement). Any grounds for extinguishment of the prerequisite offence (such as, for
example, proscription) that have arisen after the commission of the offences in question
are also irrelevant.

Another trait shared by the three species of crime is the exclusion of cases of “self-
laundering,” i.e. cases in which the perpetrator of, or accomplice to, the prerequisite
offence (as may be gleaned from the limiting clause set forth in the statutes, “except in
cases of complicity”) also handles, launders or invests the ill-gotten gains.

In this respect, it will be appropriate to remark that this conclusion, even in the absence of
an amendment to articles 648, 648-bis and 648-ter of the Italian Criminal Code, is also
confirmed by the entry into force of Legislative Decree 231 of 2007, and thus
independently of the definition of money laundering supplied in Article 2 of the Decree. The
approach taken by lawmakers (which, it may be noted, differs from those of other legal
systems) is founded upon the consideration that the use of ill-gotten gains by those who
participate in the commission of a prerequisite offence represents the natural continuation
of their criminal conduct and accordingly may not be punished differently or separately from
said conduct.

Thus, whilst the statute does not apply to a perpetrator of a prerequisite offence who
launders the proceeds of that offence, it does apply to a third party not involved in the
commission of the prerequisite offence who cooperates with the perpetrator to launder
those proceeds. According to the prevailing trend in legal scholarship and case law, the
distinction between handler/launderer and accomplice must be founded primarily on a
criterion of a temporal nature. In other words, an agreement between the perpetrator of a
prerequisite offence prior to the commission of that offence and a party who contributes,
or promises to contribute, including by instigating or enhancing criminal intent, is
considered grounds for considering the party an accomplice.

The difference between the three statutes lies primarily in the type of objective conduct.
The offence of handling stolen property requires acquisition, receipt or concealment:
acquisition refers to any transaction, with or without valuable consideration, in which an
asset is transferred to the acquirer; receipt comprises any act whereby access, including
temporary access, to an asset is transferred; and concealment implies the intentional
concealment of an item, including on a temporary basis, after securing access to that item.
Article 648 also applies to cases in which a party is involved in securing the acquisition,
receipt or concealment of an asset, namely intermediation aimed at transferring the asset,
without requiring the effective occurrence of the transfer.
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The offence of money laundering consists of the substitution or transfer of ill-gotten gains
or the undertaking of any transactions in relation to such gains so as to prevent the
discovery of their origins: the latter portion of the statute renders this a free form offence
that punishes any activity consisting of preventing or impeding the search for the
perpetrator of the prerequisite offence. In addition, despite the concerns raised by legal
scholars, case law holds that money laundering may be committed by omission due to the
broad final phrase of the statute describing criminally punishable conduct (“other
transactions”).

Article 2 of Legislative Decree 231 of 2007 provides a detailed list of the types of conduct
that may qualify as money laundering and cites in particular “the conversion or transfer of
assets...the concealment or disguise of the true nature, origin, location, arrangement,
movement, or ownership of assets or rights to assets...the acquisition, custody and use of
assets.”

Furthermore, at the conclusion of its studies, the FATF (the Financial Action Task Force)
argued that the money laundering process may be viewed as consisting of three
characteristic stages: placement, layering and integration. The initial stage of the process
involves the placement of illegally derived funds, usually broken into smaller amounts, into
the financial system through traditional financial institutions (banks and insurers), non-
traditional financial institutions (exchange offices, sellers of precious metals, commodities
middlemen, casinos) or other means (for example, smuggling). The second stage normally
involves subsequent transfers aimed at severing the record of ill-gotten gains by using false
negotiable instruments or changing currency in a foreign country. Lastly, the final stage
aims at attributing apparent legitimacy to the ill-gotten gains and thus integrating them back
into the legitimate economy, for example by issuing invoices for non-existent transactions.

Finally, Article 648-ter governs the investment of illicitly derived funds, assets or other gains
in economic or financial activities. However, there is uncertainty regarding the meaning to
be attributed to the term “investment,” which could be understood in the narrow sense,
meaning an investment in order to achieve gains, or in a broader sense, meaning any form
of use of illicit capital in economic and financial activities, regardless of the acting party’s
aims. However, it is believed that the above economic activities must be lawful in nature,
since the statute aims to protect the legal market for the production and circulation of
goods and services.

Let us now move on to a discussion of the subjective state of mind of the perpetrators of
the three offences.

Intent in the commission of handling of ill-gotten gains consists of the voluntary nature of
the decision to acquire, receive, conceal or mediate the transfer of an asset and the
awareness of the illicit origins of the asset. However, precise knowledge of the
circumstances of the time, manner and place of commission of the prerequisite offence is
not required. A party may be considered to possess such awareness on the basis of the
objective circumstances of the transaction, such as, in particular, the qualities,
characteristics and price of the transferred asset and the bidder’s condition or identity.

There is particular controversy in both legal scholarship and case law concerning the issue
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of whether the statute applies to cases of what is known as possible intent, i.e. doubt in
the transferor of an asset as to whether the asset may be illicitly derived. The prevailing
trend in case law holds that “in cases of possible intent, a party is guilty of money
laundering if the party inquired whether an asset had been licitly derived but manifested
indifference to the outcome,” but that the less serious contravention of negligent purchase
(Article 712 of the Italian Criminal Code) applies “when a party has acted negligently by not
inquiring into the origins of an asset and thus negligently engaged in the prohibited conduct
despite the objective existence of a duty to suspect that the asset may have been illicitly
derived.”

Thus, in substance, possible intent may be held to exist in cases of handling stolen goods
(and money laundering) when the factual situation, which the judge must reconstruct
according to logic and experience, reasonably leads to the belief that there was not a mere
lack of diligence in verifying the origin of the asset, but rather knowing acceptance of the
risk that the property acquired or received was illicitly derived. Clearly, this is a particularly
strict approach, which is not approved by the prevailing trend in legal scholarship and a
minority of case law. The state of mind required for the commission of the handling of ill-
gotten gains (but not the other offences) is specific intent to secure, for oneself or others,
a profit, or any benefit or advantage, including of a non-economic nature.

The above specific intent is not required for the state of mind for money laundering, for
which the general state of mind of awareness of the illicit derivation of the asset and the
undertaking of the typical or atypical illicit conduct is sufficient.

Lastly, similar considerations also apply to the offence governed by Article 648-ter, the
required state of mind for which consists in the intent and desire to undertake an
economically beneficial investment of illicit capital, the illicit origin of which the investor is
aware of (also in this case, as above, in general terms).

Given the foregoing, it is not readily apparent how the offences in question, and particularly
the handling of ill-gotten gains and money laundering, ought to be distinguished from one
another: according to case law, “the structural differences between the two offences are to
be sought not only in the state of mind (the specific intent to turn a profit for the handling
of ill-gotten gains and general intent for money laundering) but also in the type of conduct,
particularly whether the conduct impedes the identification of the derivation of the asset,
which is an essential characteristic of the offence as defined in Article 648-bis of the Italian
Criminal Code. In other words, where the acquisition or receipt are accompanied by the
undertaking of transactions or activities aimed at impeding the identification of the illicit
derivation of the money, assets or profits, the more serious statute (Article 648 of the
Italian Criminal Code) applies, not the statute governing the handling of ill-gotten gains. In
this light, the more serious penalties established for money laundering are justified by the
consideration that the activity aimed at impeding the identification of the illicit derivation of
the assets clearly renders an investigation of the criminal activity more difficult and shows
a greater propensity for criminal action.

Turning to the difference between money laundering and the investment of ill-gotten gains,
which also requires conduct specifically aimed at eliminating evidence of illicit derivation,
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D.2

D.3

the offence governed by Article 648-ter is characterized by the fact that this purpose must
be achieved through the specific means of the investment of resources in economic or
financial activities: the rule is therefore a special case of Article 648-bis, which is in turn a
special case of Article 648.

RISK AREAS
INTERNAL USE ONLY

GENERAL PRINCIPLES OF CONDUCT AND IMPLEMENTATION OF THE DECISION-
MAKING PROCESS IN RISK AREAS

The Company operates in such a way as to foster the prevention of the laundering, handling
stolen goods and investment of ill-gotten gains.

In detail, the company procedures for the prevention of money laundering aim to:

- define roles and responsibilities in the management of the purchasing review process;

- ascertain the reliability of suppliers in order to determine their reliability in terms of the
propriety and traceability of economic transactions with those suppliers, and thereby
to avoid establishing or maintaining dealings with parties who do not meet, or cease
to meet over time, adequate transparency and propriety requirements;

- monitor over time the continuing satisfaction by suppliers of the requirements
of reliability, propriety, professional standing and integrity;

- determine the minimum requirements to be satisfied by bidders and set the criteria for
assessing bids in standard contracts;

- identify the body/unit responsible for the performance of the contract and indicate tasks,
roles and responsibilities;

- verify the regularity of payments in terms of the full correspondence of the recipients/
executers of payments and the counterparties to the transactions;

- implement formal and substantial controls of company cash flows in terms of payments
to third parties and intragroup payments/transactions, with a particular focus on the
registered office of the counterparty, the financial institutions employed, and any
corporate screens or trust structures used for extraordinary operations or transactions;

- regulate the registration and storage of data concerning transactions, including
intragroup transactions;

- ensure the supplier register is prepared and updated;

- establish contractual standards for the issue of purchase orders/contracts;

- ensure the proper management of tax policy, including as regards any transactions with
the “black-listed” countries set out in the Ministerial Decrees of 21 November 2001 and
23 January 2002, as amended and integrated;

- ensure the reporting of transactions for which there are grounds to suspect the legitimacy
of the derivation of the sums forming the object of the transaction or the reliability and
transparency of the counterparty;

- identify and implement specific internal control programs, including for the subject matter
in question, and particularly payment and treasury management, agreements/joint
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ventures with other companies, and intercompany dealings, with a particular focus on the
economic adequacy of any investments;

- implement constant training and education of exponents of the Company on issues

pertinent to the prevention of money laundering;

- keep a record of the activities and controls undertaken.

D.4 THE SURVEILLANCE BODY'’S TASKS
In accordance with Legislative Decree n. 231 of 2007, the Articles of Association and the
Model, the Surveillance Body oversees the adequacy and effective implementation of the
measures adopted to prevent money laundering.

In detail, the Surveillance Body of Finmeccanica S.p.A. (although the company is not, as
stated above, the direct target of the provisions of Article 52 of Legislative Decree n. 231
of 2007, which were established solely with regard to the supervisory bodies of the entities
listed in articles 11 et seq. of the Decree):

- monitors that the internal heads of risk areas are informed of the tasks and duties

associated with oversight of the area in order to prevent money laundering, handling of
stolen goods and investment of illicitly derived assets;

- oversees the existence, suitability and effective implementation of procedures for the

prevention of money laundering;

- periodically verifies, with the aid of the other functions which have responsibility over this

field, the system of delegated powers in force, and recommends changes if management
powers and/or position do not match the powers of representation vested in the internal
head or sub-heads;

- oversees the effective application of the Model and notes any discrepancies in conduct

that emerge from an analysis of the information flows and reports received;

- informs the Board of Directors in a timely manner of any infractions of substantial and

procedural provisions governing the prevention of money laundering;

- uses the procedure established by this Model to report any breaches of rules and

procedures aimed at preventing money laundering for the purposes of the application
of the established disciplinary measures;

- oversees the administration of appropriate programs for training and informing staff

deemed to be exposed to the risk of money laundering;

- where necessary, draws on specific professional competencies in order to conduct
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E.1

SPECIAL PART “E”

Cybercrimes and illicit data processing

DESCRIPTION OF CYBERCRIMES AND ILLICIT DATA PROCESSING
(ARTICLE 24-BIS OF THE DECREE)
Law 48 of 18 March 2008 ratified and implemented into Italian law the Convention on
Cybercrime of 23 November 2001 promoted by the Council of Europe. In detail, the
Convention governs offences committed through the use of, or resulting in damages to, a
computer system in any manner, i.e. offences that require the collection of evidence in
electronic form.
Article 1 of the Convention states that a “’computer system’ means any device or group of
interconnected or related devices, one or more of which, pursuant to a program, performs
automatic processing of data.” “Computer data” is defined as “any representation of facts,
information or concepts in a form suitable for processing in a computer system, including
a program suitable to cause a computer system to perform a function.”
Article 24-bis states that entities are liable for three different categories of offence:

a) offences that result in “computer damage” (Article 24-bis (1));

b) offences arising from the possession or dissemination of codes or programs capable

of causing computer damage (Article 24-bis (2));

c) offences relating to false computer documents and fraud by a provider of digital
signature authentication services (Article 24-bis (3)).

a) Article 24 states that entities may be held liable for seven different offences, the
common factor to which is “computer damage,” i.e. damage that results in the disruption
of the operation of a computer system or damage to software in the form of a program or
data. In further detail, computer damage is defined as a situation in which there is a change
in either the software or hardware component that prevents the computer system from
functioning, whether permanently or temporarily. The offences for which entities may be
held liable are:

1. Unauthorized access to a computer or remote system (Article 615-ter), which consists of
unauthorized entry into a computer or remote system protected by security measures.
This species of crime thus requires that the owner of the computer or remote system
have implemented protective measures aimed at limiting or regulating access to the
system;

2. lllicit interception, obstruction or disruption of computer or remote communications (Article
617-quater), which consists of the fraudulent interception, obstruction or disruption of
communications sent over a computer or remote system or between various such
systems. The offence is aggravated, inter alia, if the conduct causes damage to a computer
or remote system used by the government, another public entity, company providing
public services, or public utility;

3. Installation of devices for intercepting, obstructing or disrupting computer and remote
communications (Article 617-quinquies), which consists of the installation, in violation of
the law, of devices for intercepting, obstructing or disrupting communications sent over
a computer or remote system or between various such systems;
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4. Damaging computer information, data and programs (Article 635-bis) and damaging
computer information, data and programs used by the government, another public entity,
or public utility (Article 635-ter); damaging computer or remote systems (Article 635- quater)
and damaging computer or remote systems of public utilities (Article 635-quinquies). The
offences in question are characterized by the common element of conduct resulting in
destruction, deterioration, deletion, modification or suppression and are differentiated by
the object of the offence (information, data, computer programs or computer or remote
systems), which may or may not be related to the public good depending on whether it
is or is not used by the government, other public entity, or public utility);

b) The offences envisaged in paragraph 2 of Article 24-bis may be considered accessory to

those examined above: indeed, the possession or dissemination of access codes or the

possession or dissemination of programs (viruses or spyware) or devices aimed at
damaging or disrupting a remote system may be employed to effect unauthorized access
to a system or intercept information. The following offences fall into this category:

1. lllicit possession and dissemination of access codes to computer or remote systems
(Article 615-quater), which punishes those who, with the aim of procuring gains for
themselves or others or causing damages to others, unlawfully procure, reproduce,
disseminate, transmit or deliver codes, passwords, or other items that give access to a
computer or remote system protected by security measures or otherwise supply
indications or instructions to this end;

2. Dissemination of equipment, devices and computer programs aimed at damaging or
disrupting a computer or remote system (Article 615-quinquies), which punishes those
who procure, produce, reproduce, import, disseminate, transmit, deliver or otherwise
make available to others, equipment, devices or computer programs with the aim of
unlawfully damaging a computer or remote system, the information, data or programs
contained in or pertinent to such a system, or of fostering the total or partial disruption
or modification of the operation of such a system;

c) Lastly, Article 24 (3) punishes the use of electronic devices aimed at undermining the

reliability of measures employed to ensure certainty in dealings between associates:

computer documents and digital signatures, which are now fully governed by the Digital

Administration Code (Legislative Decree n.82 of 2005). In further detail:

1. Article 491-bis of the Italian Criminal Code extends the provisions of the Criminal Code
governing false documents to public or private computer documents having probative
force. By virtue of this extension, the falsification of a computer document may give rise
to, inter alia, the offences of forgery of, or material misrepresentation in, a public
document, certificates, administrative permits, true copies of public or private documents,
or certificates attesting to the content of documents (articles 476-479 of the Italian
Criminal Code), forgery by a private citizen (Article 482 of the Italian Criminal Code),
material misrepresentation by a private citizen in a public document (Article 483 of the
Italian Criminal Code), forgery of registers and notifications (Article 484 of the Italian
Criminal Code), forgery of a private agreement (Article 485 of the Italian Criminal Code),
and the use of a forged document (Article 489 of the Italian Criminal Code);

2. Computer fraud by a provider of digital signature authentication services (Article
640-quinquies), which punishes providers of digital signature authentication services who
breach the obligations established by the law for the issuance of a qualified certificate
in order to procure illicit gains for themselves or others or cause harm to others.
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E.2 AREAS AT RISK
INTERNAL USE ONLY

E.3 TARGET READERSHIP OF THIS SPECIAL PART - GENERAL PRINCIPLES OF
CONDUCT AND IMPLEMENTATION OF THE DECISION-MAKING PROCESS IN THE
AREAS OF ACTIVITY AT RISK
This Special Part refers to the conduct of directors, executives and employees (“Exponents
of the Company”) who operate in areas at risk, as well as to External Co-Workers and
Partners, as defined in the General Part (referred to collectively hereinafter as the
“Recipients”).

This Special Part expressly prohibits — directly, in the case of Corporate Representatives,
and through specific contractual clauses, in the case of External Contract Workers and
Partners — the following conduct:

-+ conduct that may be construed as constituting one of the offences contemplated above

(Article 24-bis of the Decree);

- conduct that, although it does not, in and of itself, constitute one of the foregoing

offences, could potentially become such conduct;

- conduct that does not comply with company procedures or otherwise is not in line with

the principles set out in this Model and the Code of Ethics.

All those who act on behalf of the Company must observe the following principles governing
the use and management of computer systems, instruments and documents:
- compliance with computer security procedures, procedures and policies for the use of

computer and remote instruments, company networks, password management,
electronic mail, etc.;

- awareness of and compliance with the Security Plan Document adopted by the Company;
- application of procedures for preventing and/or impeding the commission of cybercrimes

by Corporate Representatives.

The following are specifically prohibited in the context of the above behaviour:
- the use of computer and remote instruments, data and systems so as to damage third

parties, in particular by disrupting the operation of a computer system or tampering with
data or computer programs, including through unauthorized access, or the interception
of communications;

- unauthorized possession or distribution of codes or programs aimed at damaging

computer systems;

- altering or forging electronic documents of any sort or making improper use of an

electronic signature;

- engaging in conduct that breaches laws and regulations governing the protection and

FINMECCANICA

safety of personal information and computer systems (specifically the Personal Data
Protection Code, measures enacted by the Italian Data Protection Authority, regulations
established by CONSOB, etc.).



In order to implement the foregoing conduct:

- company units are put in charge of managing data and information security and network
and system infrastructure and assigned specific tasks in the area of the prevention of
cybercrimes and illicit data processing in accordance with the principle of the separation
of roles. In detail, the Group Security Office (GSO), which reports in functional terms to
the EVP Human Resources, is entrusted with information security. From an operational
standpoint, computer systems are managed by Finmeccanica Group Service (FGS);

- there is a formal matrix that sets out computer-related activities in such a way as to
ensure the segregation of tasks;

- the adequacy and propriety of ICT Security and ICT Governance are monitored, which
activity includes, but is not limited to, checking system and application logs to identify in
a timely manner activities that could result in the breach of Company rules and
supervising the network to detect unauthorized access or devices;

- technological instruments are prepared to prevent and/or impede the commission of
cybercrimes by exponents of the Company by means of, in particular, improper
or unauthorized use of passwords, the possession or installation of software not
approved by Company procedures, including viruses and spyware of all kinds and nature
and devices that may disrupt services or intercept communications, access to protected
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or restricted sites, and the unauthorized connection of hardware to the Company’s
network. In detail, such measures must call for rules governing: physical access
restrictions for the places in which computer/remote instruments are located; the
assignment and revocation of passwords, in light of the Company tasks for which they
are requested/granted; the removal of access rights upon termination of employment;
the supervision and traceability of access rights; the conduct of system management
and maintenance activities; and the establishment of supervision of the adequacy of the
Company's network and the proper routing of the network;

- specific protective measures are adopted to ensure the integrity of the information made
available to the public over the Internet;

- specific measures are adopted to protect and chart the electronic documents employed
in external communications;

- specific measures are adopted to ensure the proper use of materials covered by
intellectual property rights, including through procedures to review the installation of
software on operating systems;

- specific instruments are adopted to identify, prevent and restore systems affected
by viruses and other vulnerabilities;

- specific controls are defined and implemented to protect documents by their
classification, through: the encryption of documents; the restriction of access to read-
only/writable on the basis of distribution lists; the proper storage of files; the adoption
of a change management process organized to manage all changes to a document;

- IT material requirements are detailed in each function’s annual budget and contingent
purchase requirements are assessed by the head of each Department and transmitted
to the Corporate IT Service (Finmeccanica Group Service) for authorization;

- the Security Plan Document has been adopted - and is kept constantly updated — founded
on an assessment of the ToE (Target of Evaluation) and envisages the conditions of data
storage over time;

- Data Management and Protection Guidelines have been adopted and constantly updated
to contain the criteria for the classification (public, internal, reserved for company use,
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confidential) and use of information in order to ensure that this information is adequately
protected;

- information, training and awareness plans for staff are organized and implemented to

spread a clear awareness of the risks arising from improper use of the Company’s
information technology resources;

- the Surveillance Body has been provided adequate tools to perform effective controls of

the conduct of the users of the Company’s internal systems in order to prevent
cybercrimes and illicit data processing, without prejudice to mandatory compliance with
provisions aimed at safeguarding employees’ privacy.

E.4 INSTRUCTIONS AND CHECKS BY THE SURVEILLANCE BODY
The Surveillance Body is charged with:
- periodically verifying, with the aid of the other competent functions, the validity

of appropriate standard clauses aimed at:

- ensuring the compliance by external contract workers and partners with the contents
of the Model and Code of Ethics;

- allowing Finmeccanica S.p.A. to conduct periodic controls of the Recipients of the
Model in order to verify compliance with its provisions;

- implementing sanction mechanisms (such as termination of agreements with partners
or external contract workers) where breaches of provisions are detected;

- verifying the adequacy and updating of the documentation and procedures prepared for

the prevention of cybercrime and illicit data processing, with a particular focus on the
Security Plan Document and the Data Management and Protection Guidelines;

- verifying the compliance with and implementation and adequacy of the Model to

preventing cybercrime and illicit data processing;

- verifying compliance with procedural protocols, particularly as regards the management

of computer safety;

- assessing relevant information transmitted by the Company, including in particular, but
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not limited to, aggregate network traffic reports, organizational changes in the unit
charged with security management, changes in and updates to security procedures,
changes in access profiles for the network and/or systems, and the website’s
functionality and efficiency.
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PREAMBLE

THE COMPANY AND THE GROUP

This Code (hereinafter referred to as the “Code of Ethics”) expresses the commitments and
ethical responsibilities in the conduct of business and corporate affairs undertaken by
anyone carrying out transactions of any nature whatsoever with Finmeccanica — Societa per
azioni (hereinafter referred to as “Finmeccanica” or “Company”).

The principles and provisions of this Code of Ethics are binding on all the following

Recipients:

- members of the Board of Directors, when setting targets, deciding activities, implementing
projects, proposing investments and in any decision or action concerning the Company's
business performance;

- members of the Board of Statutory Auditors when controlling and reviewing the
correctness, in both form and substance, of the Company's activities and the operation
of the internal control system;

- The Chief Operating Officer, the Co-General Manager/CFO, Central Managers, Managers
and Executives, with regard to the Company direction activities, in connection with the
management of both internal and external activities;

- employees and all the co-workers with any type of contract with the company, including
on an occasional and/or merely temporary basis;

- all those having commercial and/or financial relationships of any nature with the
Company;

- representatives of directly or indirectly controlled companies.

Finmeccanica S.p.A. and the companies in which it holds majority interests, whether directly
or indirectly, are present in advanced technology sectors, (with particular reference to the
fields of aerospace, defence, electronics, information technology, transport and energy)
and, by scale and significance of their activities, play a major role in the market, in the
economic development and scientific and technological progress of the fields in which they
operate. Finmeccanica S.p.A., member of the AeroSpace and Defence Industries Association
of Europe (ASD), contributes to operate in a market which is free from corruptive practices,
as inspired by the principles established in the “Common Industry Standards” issued by the
Ethics and Anti-Corruption Task Force of ASD.

Finmeccanica will make its best efforts to ensure that its production businesses adopt,
towards the market, policies of product quality and safety that respect environmental
protection.

The achievement of the set objectives is pursued by all the Recipients through loyalty,
integrity, honesty, competence and transparency, in strict compliance with all applicable
laws and regulations.

RELATIONSHIPS WITH STAKEHOLDERS

The presence of the Finmeccanica Group in both national and international markets, the
various contexts in which it operates and the multiplicity of third parties it deals with, place
a focus on the management of the relationship between the Company and its stakeholders
(stakeholders being all public and private parties, both Italian and foreign, individuals,
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groups, companies, institutions, which have any contact with Finmeccanica and/or have any
kind of interest in the activities of the Company).

Finmeccanica intends its conduct to be in strict compliance with the law (the laws of Italy
and of those countries where it operates), with market regulations and with the principles
on which fair competition is based.

KEY PRINCIPLES

Compliance with the applicable law, transparency and proper management, good faith, trust
and cooperation with stakeholders are the ethical principles followed by Finmeccanica - and
which have inspired its models of conduct - in order to compete effectively and fairly in the
market, to improve customer satisfaction, give added value to its shareholders and develop
the capabilities and professional growth of its human resources. In particular, the firm belief
of acting to the Company's advantage does not justify the adoption of any conduct in
contrast with these principles. All the Recipients, without distinction or exception, are
therefore committed to observe these principles and have them observed within their own
functions and responsibilities. Such commitment requires all parties having any business
dealings whatsoever with the Company to apply, in all their transactions with the Company,
rules and means inspired by the same values.

CODE OF ETHICS

Finmeccanica considers it appropriate and necessary to adopt and issue a Code of Ethics
which expresses the values to which all the Recipients must conform, by accepting
responsibilities, structures, roles and rules for whose breach they are liable towards the
Company and outside, even where it does not entail any third party liability for the Company.
Knowledge and observance of the Code of Ethics by all those who work with or for
Finmeccanica are therefore essential in maintaining transparency and upholding the
Company'’s reputation. Finmeccanica shall also bring the Code to the attention of all those
with whom it has business dealings, who shall be required to know and abide by the rules
contained therein.

Within the internal control system, the Code of Ethics represents a management tool for an
ethical conduct in business affairs, an effective element of corporate strategy and
organisation and an integral part of the Organizational, Management and Control Model,
together with the system of penalties for alleged breaches of the rules theoreof, adopted
by Finmeccanica pursuant to Articles 6 and 7 of Legislative Decree no. 231 of 2001 and
based on the code of conduct drawn up by Confindustria for the purposes of Article 6,
paragraph 3, of the above Legislative Decree. The responsibility for the implementation of
the Code of Ethics, its application and updating is a duty of the directors and employees of
Finmeccanica, who shall report any non-compliance or failure to apply, to the special-
purpose body called “the Surveillance Body pursuant to Legislative Decree 231/01”. Such
body may put forward proposals for the integration or amendment of its provisions,
submitting them to the examination of the Board of Directors of the company.

In this respect, Finmeccanica S.p.A. has set up a Surveillance Body overseeing the
operation of, and compliance with, the Organizational Management and Control Model
adopted for the prevention of the above mentioned crimes and offences, and with the
present Code.
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APPLICATION WITHIN THE GROUP

In Finmeccanica - the holding company with the industrial and strategic direction and
coordination of the Finmeccanica Group - the attainment of objectives depends partly upon
the optimisation of the synergies which can be developed with and between its
subsidiaries, provided that all those who work within the Group contribute their capabilities
within the limits of their respective roles and responsibilities and in the observance of the
roles and responsibilities of others, in accordance with applicable laws and with the values
identified in the Code of Ethics.

This Code of Ethics, therefore, lays out the guiding principles which must inspire the works
of the Finmeccanica Group companies.

Therefore, in exercising its activity of direction and coordination, Finmeccanica ensures that
this Code of Ethics is disseminated to its directly and indirectly-held subsidiaries, for their
formal adoption as a management tool and as an effective element of the corporate
strategy and organisation, after any necessary amendments, integrations or changes. As
a result of this, the ethical principles set forth in this Code of Ethics are shared by all the
subsidiaries of Finmeccanica and are binding on all the recipients’ behaviours.
Finmeccanica also requires all its associated and related companies to keep a conduct in
line with the principles of this Code.

GENERAL PRINCIPLES

COMPLIANCE TO LAWS AND REGULATIONS

Finmeccanica operates in full observance of the laws and regulations in force in the
countries where it carries out its business, in accordance with the principles set forth in
the Code of Ethics and with the procedures set out in internal protocols.

Moral integrity is a constant obligation on all the Recipients.

The Recipients are therefore required to be familiar with and observe the laws and
regulations in force in every country in which the Company operates, to the extent of their
respective areas of competence. This obligation also includes attention towards and
observance of the regulations on competition, both in the national and international market.
All Recipients’ transactions with Public Institutions and Authorities must be marked by the
highest degree of fairness, transparency and cooperation, in full observance of applicable
laws and regulations and of their institutional roles.

MODELS AND RULES OF CONDUCT

All the activities undertaken by the Recipients must be performed with professional care,
moral rigour and proper management, with a view to safeguarding the image of the Company.
The conduct and relationships of all the Recipients, both inside and outside the Company,
must be based on transparency, fairness and mutual respect. In such context, directors,
general managers and executives must be the first to set a good example to all the human
resources of Finmeccanica, by complying, in the performance of their duties, with the
principles that inspire the Code of Ethics and with the Company's procedures and rules, by
circulating them among the employees and urging these latter to submit inquiries about
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such code and procedures, or proposals for updating them where necessary.

Particularly, Finmeccanica shall request its directors and general managers to use their
best efforts actively to propose and realise any projects, investments and industrial,
commercial and managerial actions that may be useful to preserve and increase the
economic, technological and professional capacity of the Company.

Finmeccanica also ensures that any supporting information on company events and
decisions is made available, so as to allow the company functions and bodies, the external
auditors and the bodies overseeing internal controls, as well as the surveillance
authorities, to carry out the most comprehensive and effective control activities.

The use of IT and electronic tools must be in compliance with the principles of fairness,
confidentiality of correspondence and privacy, and such as to guarantee the integrity and
authenticity of electronic and computer systems and of processed data, for the protection
of the Company’s and of any third party’s interests.

Finmeccanica has adopted suitable measures to ensure that electronic and computer data
can only be accessed in accordance with applicable regulations and respecting the privacy
of all the persons involved, and in such a manner as to guarantee that any information be
kept confidential and be processed only by expressly authorized persons, and any intrusions
be impeded.

DISSEMINATION AND OBSERVANCE OF THE CODE OF ETHICS

Finmeccanica promotes the knowledge and obedience of the Code of Ethics, of specific
protocols and their updates among all the Recipients, requiring their observance and
providing, in case of non-compliance, for adequate disciplinary actions or contractual
sanctions. The Recipients are therefore required to be familiar with the contents of the
Code of Ethics — asking and receiving any necessary explanations on their interpretation
from the company’s in-charge offices — to observe the Code and to contribute to its
implementation, by reporting any weaknesses or breaches (or even attempted breaches)
that they may become aware of.

Finmeccanica also promotes and encourages cooperation among the Recipients to develop
compliance with, knowledge and implementation of the Code of Ethics and of specific
protocols, within the scope of each Recipient's competence and functions.

To this effect, the Company provides specific education/training programmes to its
employees, based on the different needs and responsibilities of the attending staff.

CORPORATE GOVERNANCE

Finmeccanica shall adopt a Corporate Government system based upon the highest
standards of transparency and fairness in business management and to the best
international practices Such corporate governance system complies with the provisions of
the law and of the regulations issued by CONSOB and Borsa Italiana. It is also in line with
the provisions of the Corporate Governance Code for listed companies — voluntarily
adopted by Finmeccanica — and with international best practice.

Such corporate governance system aims at maximising value to the benefit of
shareholders, controlling enterprise risks, maintaining transparency towards the market
and balancing the interests of all shareholders, particularly the small ones.
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HUMAN RESOURCES AND EMPLOYMENT POLICY

PRINCIPAL CONDITIONS

Human resources are an essential element for the existence of the Company and a crucial
factor for successful competition on the marketplace. Staff’'s honesty, fairness,
competence, professionalism, integrity, technical expertise and commitment are therefore
the principal conditions for the attainment of company objectives and are the pre-requisites
that Finmeccanica demands of its directors, members of the Board of Statutory Auditors,
employees and co-workers in their various capacities.

Finmeccanica works to overcome any kind of discrimination, corruption, exploitation of child
or forced labour and, more generally, to promote the dignity, health, freedom and equality
of workers, in line with the United Nation’s Universal Declaration of Human Rights, the
fundamental Conventions of the International Labour Organization (ILO) and the OECD’s
Guidelines.

SELECTION POLICIES

In order to contribute to achieving the Company’s objectives and ensure that such
objectives are pursued by everyone in accordance with the ethical principles and values
which inspire Finmeccanica, it is company policy to select each employee and co-worker in
any capacity whatsoever, in accordance with the above values and characteristics.
Finmeccanica shall therefore offer equal work opportunities, and grant a fair treatment on
the basis of individual expertise and skills. During the selection, which shall be conducted
in agreement with equal employment opportunities and without any discrimination with
regard to the applicants' private life and opinions, Finmeccanica shall see to it that the
human resources hired correspond to the Company’s effective needs, eschewing
favouritism and any kind of facilitation and selecting exclusively on grounds of professional
expertise and competence.

The staff of Finmeccanica has been employed under a regular employment contract, in
application of the law, of applicable regulations and national collective bargaining
agreements. In particular, Finmeccanica shall not tolerate or allow any employment
relationships involving a breach of applicable labour regulations concerning child, feminine
and immigrant work, even if conducted by external co-workers, suppliers or trade partners.

DEVELOPMENT OF PROFESSIONALISM

In the course of each work relationship, Finmeccanica is committed to providing and
maintaining the necessary conditions to develop the skills and knowledge of each
employee in accordance with the above mentioned values, by following a policy based upon
recognition of merits and equal opportunities, and by envisioning specific programmes for
professional training and acquisition of improved skills. For this reason, employees are
required to cultivate and improve their skills, and acquire new skills and knowledge, while
executives and heads of function shall take greatest care to enhance and improve the
professional expertise of their co-workers by creating the conditions for developing their
skills and realise their potential.

Personnel management and selection must be guided by principles of fairness and
impartiality, avoiding favouritism or discrimination, and respecting the professional
expertise and competence of the worker.

In pursuing company targets, the worker must be aware that ethics are a major interest of
Finmeccanica and that there shall be no tolerance for any conducts in breach of the law, of
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the regulations currently in force, of the Organizational, Management and Control Model or
of this Code of Ethics, even if apparently aiming at ensuring a benefit for the Company or
for the Group.

HUMAN RESOURCES AND CODE OF ETHICS

Through its functions and dedicated resources, Finmeccanica continuously promotes and
encourages acquaintance with the Code of Ethics, relevant protocols and amendments and
knowledge of the areas of activity of the various functions including assignments of
responsibilities, reporting lines, description of duties and training of personnel. Information
on, and knowledge of, the Code of Ethics and relevant specific protocols are achieved first
of all by circulating specific documentation to all the Company’s employees and co-workers
in any capacity, who are required by the Company to sign a statement acknowledging receipt
of and acquaintance with the informative documentation concerning the Code of Ethics,
when this is handed over to them. Secondly, Finmeccanica provides its employees and
co-workers, in any capacity and at any level, with special training and follow-up programmes
organised by the competent functions, on the Code of Ethics and pertaining protocols.

All Company employees may at any time seek guidance and clarifications from their
superiors on the contents of the Code of Ethics and the protocols and on the tasks that
they have been assigned to perform. On the occasion of the creation of a new employment,
consultancy or service relationship, Finmeccanica shall promptly deliver the information for
their adequate knowledge of the Code of Ethics and the protocols, with particular reference
to those pertaining to specific competences.

WORK ENVIRONMENT AND PROTECTION OF PRIVACY

Finmeccanica is committed to providing a work environment which guarantees to all the
Recipients, and particularly employees and co-workers in any capacity and at any level, the
respect of health, safety and personal dignity and where the characteristics of an individual
cannot give rise to any form of discrimination or conditioning.

In compliance with current regulations, including in particular the provisions of Legislative
Decree no. 81 of 2008, and any other provisions in this matter, Finmeccanica is committed
to the safeguard of workers’ health, by applying any necessary and appropriate measures
and the best technical and scientific know-how to guarantee the absolute compliance of the
work place with the highest standards in matters of health and safety.

Finmeccanica is also fostering and establishing a culture of safety, protection of workers’
health in the workplace, developing risk awareness and promoting responsible behaviour by
all its employees and/or co-workers.

Finmeccanica fully complies with the Personal Data Protection Code and regulations for the
protection of the privacy of all the Recipients and, in general, of anyone having contacts with
the Company at any title, adopts appropriate regulations aimed at specifically providing for
the prohibition to communicate and/or circulate personal data improperly, without the prior
consent of the person concerned.

In particular, the respect for the dignity of each worker shall also be ensured through the
respect of privacy in correspondence and interpersonal relationships between employees,
by prohibiting interferences in meetings or dialogues and any intrusion or form of control or
manipulation of personality which may have harmful effects.
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Finmeccanica is committed to the safeguard of the moral integrity of all its employees
and/or self-employed co-workers, guaranteeing their right to dignified working conditions
and the full exercise of political and union rights. Finmeccanica protects its workers against
acts of psychological violence or mobbing and opposes any discriminating attitude or
behaviour which might cause prejudice to the person, its beliefs and inclinations.
Harassment or molestation of any kind in any work relationship is absolutely forbidden and
it is forbidden, in general, to behave in any way that might compromise the peaceful
performance of the functions assigned and otherwise cause prejudice to the dignity of the
worker.

Finmeccanica also adopts appropriate measures and initiatives to ensure the safety,
integrity, correct use and working of electronic or computer systems, programs or data of
the Company or of any third parties, and safeguards intellectual property rights regarding
the use of electronic and computer programs and data and the integrity of information
made available to the public through the internet.

CONFLICT OF INTEREST

COMPANY AND PERSONAL INTERESTS

The relationship between Finmeccanica and its directors and employees at any level is
based upon complete trust, within which it is the primary duty of each director and
employee to use the Company's assets and his/her own working capacity to achieve the
Company's interests, in compliance with the principles set forth in the Code of Ethics and
representing the values adopted by Finmeccanica.

From this viewpoint, directors, employees and co-workers in any capacity of Finmeccanica
must avoid any situation and abstain from any action that could cause a personal interest,
either direct or indirect, to interfere with and hamper his/her capacity to take impartial and
objective decisions in the interest of the Company. Any conflict of interest would not only
be in contrast with the applicable law and the principles set forth in the Code of Ethics, but
also prove detrimental to the Company's image and integrity.

The above mentioned Recipients must therefore rule out any possibility of any economic
activities connected to personal and/or family interests overlapping or in any way
intersecting the position and the duties they hold within the Company, making an
instrumental use of their functional capacity. Any situation of conflict, even potential, must
be promptly communicated in detail to the Company — in the person of one’s superior and
of the Surveillance Body pursuant to Legislative Decree 231/01. The individual in potential
conflict shall refrain from being involved or participating in any act that might prejudice the
Company or any third parties, or damage their image.

Similarly, consultants and commercial partners must also undertake specific commitments
intended to avoid any situation of conflict of interests, refraining from using, in any way and
any title whatsoever, the activity carried out on behalf of the Company with a view to
achieving any illicit advantage for themselves or for others.

PREVENTION OF CONFLICTS OF INTEREST
In order to prevent situations, even potential, of conflicts of interest, Finmeccanica, upon
assignment of positions or commencement of an employer-employee relationship, requires
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its directors, employees, consultants and anyone who cooperates, at any title, with the
company to sign a statement that excludes the possibility of a conflict of interest between
the individual and the Company. This statement also provides that the individual undertakes
to inform, promptly and in detail, the Surveillance Body pursuant to Legislative Decree
231/01, of any situation of a real or potential conflict of interest he/she is involved in.
Finmeccanica also requires that anyone who becomes aware of a conflict of interest must
promptly report it through dedicated channels (org.vigilanzadlgs231-O1@finmeccanica.it
and codice.etico@finmeccanica.it), to the Surveillance Body pursuant to Legislative Decree
231/01 - in the manners set out in the specific protocols.

OPERATING PROCEDURES AND COMPANY RECORDS

SPECIFIC PROTOCOLS

The Code of Ethics has prompted specific protocols aimed at preventing detrimental events
and, therefore, potentially negative impacts on the Company’s situation. These protocols
are drafted, or properly integrated and amended, on the basis of an analysis of the
Company’s situation, with a view to highlighting any risks for the Company and for the
existing control system and its actual suitability.

Anyone taking part, for any reasons, in the operating process, shall adopt the specific
protocols in the terms and manners specifically provided for and described by the
competent functions of Finmeccanica. The correct implementation of the said protocols
ensures the identification of Company staff to be put in charge of the processes of decision-
making, authorisation and performance of operations: for this purpose — according to the
principle of control represented by the separation of tasks — it is necessary that individual
operations are carried out in their various stages by different parties, whose duties are
clearly defined and known within the organisation in order to prevent unlimited and/or
exaggerated powers being assigned to individual parties. The traceability of each process
regarding corporate affairs must also be guaranteed, so as to ensure that the motivations
of the choices operated, the persons in charge and any other relevant data for assessing
whether the correct choices have been made, can always be traced in the future.

COMPLIANCE WITH PROCEDURES

The Recipients, within the limits of their individual duties and functions, are required to
comply strictly with the procedures. Particularly, Company procedures shall regulate the
execution of each operation and transaction, whose legitimacy, authorisation, consistency,
congruity, proper recording and verification, also with regard to the utilisation of financial
resources, must be assessable (through the following control elements, although though
not exhaustive: squaring off account balances, joint signatures, supporting accounting
documents, understanding the activities of consultants, suppliers, etc.). Each operation
shall therefore be supported by adequate, clear and full documentation to be filed with the
company records, in order to allow, at all times, a control on the motives, the characteristics
of the operation and the exact identification of who, at the different stages, authorised,
carried out, recorded and verified the same. The respect of the indications provided in the
specific protocols regarding the procedural flows to be observed during formation, decision
and recording of company events and their consequences, among other things permits to
engender and stimulate at all levels in the business a culture of control, which contributes
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to improve management efficiency and represents an instrument of support for managerial
action.

Non-compliance with the procedures foreseen by the protocols and by the Code of Ethics
— to be promptly reported to the Surveillance Body pursuant to Legislative Decree 231/01 —
compromises the relationship of trust between Finmeccanica and those who interact with
the Company at any title.

ACCOUNTING TRANSPARENCY

Truthful, precise, full and clear primary data are the prerequisites of transparent accounting
and are a fundamental value for Finmeccanica, also with a view to ensuring that
shareholders and third parties have the possibility to have a clear image of the economic,
equity and financial position of the Company.

For that value to be observed it is first of all necessary that the documentation of basic
facts, to be brought forward as evidence of the book entry, be complete, clear, truthful,
precise and valid and that it is filed for any possible checking. The relevant book entry shall
reflect in a complete, clear, truthful, precise and valid manner that which has been
described in the supporting documentation. In the case of economic and financial elements
based on valuations, the relevant book entry shall be made in accordance with the criteria
of reasonableness and prudence, explaining clearly in the underlying documentation the
criteria which guided the valuation of the asset.

If anyone becomes aware of any possible omission, falsification, irregularity in the books
and records of the Company, or of any breach of the principles set forth in the Code of
Ethics and in the specific protocols, he/she should immediately report this to the
Surveillance Body pursuant to Legislative Decree 231/01. The aforesaid breaches
undermine the relationship of trust between employees and the Company and shall lead to
a disciplinary process and consequent adequate sanctions.

Within the limits established by applicable laws, Finmeccanica shall provide exhaustive and
prompt information, clarifications, data and documents required by the shareholders,
clients, suppliers, surveillance authorities, institutions or bodies in the performance of the
respective activities and functions. Any relevant information must be promptly
communicated both to the company’s bodies in charge of controlling the management of
the company, and to the surveillance authorities.

PROTECTION OF COMPANY ASSETS

CUSTODY AND MANAGEMENT OF RESOURCES

Finmeccanica endeavours to work so that the use of available resources, carried out in
compliance with applicable law and the corporate by laws, and in line with the values of the
Code of Ethics, is directed towards guaranteeing, increasing and strengthening the
Company’s assets, in defence of the Company itself, its shareholders, creditors and the
market. Therefore, the use of corporate assets must comply with the law and the applicable
regulations as well as with operating procedures.
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6.2

7.2

UNLAWFUL TRANSACTIONS ON SHARES OR CORPORATE CAPITAL

To safeguard the entirety of the Company’s assets, it is specifically forbidden, except as
expressly permitted by law, to give back in any form the payments made by the shareholders
or to free them from the obligation to make those payments; to distribute profits not
actually earned or appropriated to statutory reserve, or reserves which cannot be
distributed as prescribed by law, to purchase or subscribe shares or quotas of the Company
or of holding companies; to make reductions of share capital, to bring about mergers or
split-ups by violating the provisions which protect creditors; to fictitiously form or increase
share capital; to pay off, in case of winding-up, shareholders’ claims to the detriment of
creditors.

In order to prevent the occurrence of the aforesaid cases in point, Finmeccanica
endeavours to disseminate within its organisation knowledge about the laws in force and
the provisions of the Code of Ethics and relevant protocols, providing specific information
and training programmes for directors and employees on corporate crimes.

INTRAGROUP RELATIONSHIPS

AUTONOMY AND COMMON ETHICAL VALUES

Finmeccanica recognises autonomy to the companies of the Group, which are required to
adhere to the values expressed in the Code of Ethics and to loyally collaborate in the
pursuit of the company’s objectives in compliance with all applicable laws and regulations.

Finmeccanica refrains from any behaviour which, in its sole interest, could prejudice the
integrity, autonomy or image of other companies of the Group.

COOPERATION, COMMUNICATION AND TRANSACTIONS WITHIN THE GROUP
Anybody appointed by Finmeccanica to an office in a board of any company of the Group
has an obligation to attend regularly the meetings convened and perform the duties
assigned to him/her with honesty and fairness, stimulate communication amongst the
companies of the Finmeccanica Group, encourage and use the intragroup synergies for
cooperation in the pursuit of common objectives. The circulation of information within the
Group, particularly for the purpose of drawing up the consolidated financial statements and
other reports, shall be in accordance with the principles of truthfulness, honesty, fairness,
completeness, clearness, transparency and prudence, and be respectful of the autonomy
of each company and of the specific fields of activity.

Finmeccanica performs its direction and coordination activity through official
communications addressed to the relevant corporate bodies of all the Group companies.
Any transactions negotiated between the Group companies must be duly and formally
stipulated and be carried out in compliance with the principles of fairness, actual
occurrence and safeguard of the respective interests, with a particular attention to any
aspects concerning the circulation of economic resources.
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8 SURVEILLANCE BODY

8.1

8.2

9.1.1

TASKS AND CHARACTERISTICS

The Surveillance Body, which is granted autonomous powers of initiative and control, as
relevant for the purposes of Legislative Decree 231/01, is entrusted by the Company’s
Board of Directors with the task of overseeing the operation of, and compliance with, the
Organizational, Management and Control Model pursuant to Legislative Decree 231/01 and
subsequent amendments as adopted by Finmeccanica, and the Code of Ethics which forms
an integral part of it.

The Surveillance Body operates with impartiality, authority, continuity, professionalism and
autonomy and, for this purposes is granted access to any source of information of
Finmeccanica; it is entitled to examine any document and to consult any data; it may
recommend any updates to the Code of Ethics and the specific protocols also on the basis
of the submissions coming from employees; it may perform controls, also on a periodical
basis, on the operation of and compliance with the Organizational Model; it is endowed with
adequate resources so that it can operate swiftly and efficiently.

The Surveillance Body operates with wide discretional powers and with the full support of
Finmeccanica’s top management, and cooperates with the latter on an absolutely
independent basis.

SUBMISSIONS TO THE SURVEILLANCE BODY

In order to facilitate the flow of information and submissions towards the Surveillance Body,
two dedicated information channels have been established (org.vigilanzadlgs231-
0l1@finmeccanica.it and codice.etico@finmeccanica.it) through which anyone becoming
aware of any illicit behaviour, may freely, directly and on a confidential basis, report it to the
Surveillance Body. The warnings may also be sent by mail to the address: Organismo di
Vigilanza ex D.lgs 231/01, Finmeccanica S.p.A., Piazza Monte Grappa n.4, 00195 Roma.
Such Body is entrusted with the control of received information, with a view to assessing
the application of any disciplinary actions or the triggering of the procedures for terminating
the relevant contracts once due investigation has been performed thereon. In this context,
the Surveillance Body has been tasked with monitoring the efficacy of the predisposed
contractual clauses and the assessment of the suitability of initiatives being undertaken by
the reference Functions in the business.

EXTERNAL RELATIONS

RELATIONS WITH AUTHORITIES, PUBLIC INSTITUTIONS AND OTHER BODIES
REPRESENTING THE PUBLIC INTEREST

Relations with the Authorities and the Public Administration

Relations pertaining to Company activities with public officers or persons in charge of a
public service, who work on behalf of the central or local Italian Public Administration, or on
behalf of legislative bodies, European Union institutions, public international and foreign
organisations and any foreign State — with the judiciary, public surveillance authorities and
other independent authorities, as well as with private partners operating a public utility
under government licence, shall be conducted in full and strict compliance with all
applicable laws and regulations and with the principles set forth by this Code of Ethics and
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9.1.2

9.1.3

internal protocols, in order not to compromise the integrity and reputation of both parties.
Particular care and attention must be used in the relations with the aforesaid parties,
especially in any transactions regarding: tenders, agreements, authorisations, licences,
concessions, applications for and/or management and utilisation of funding under any
denomination whatsoever originating from a public authority (whether domestic or European
Union), management of orders, relations with surveillance authorities and other
independent authorities, representatives of the Government or other Public Administrations,
social security bodies, bodies in charge of tax collection, bodies established to deal with
bankruptcy, civil, criminal or administrative proceedings, access and use of electronic and
computer systems or data and electronic documents etc.

To avoid performing acts in conflict with any provisions of the law or which could prejudice
the image and integrity of the Company, the aforesaid transactions and the related
management of financial resources shall be executed by specially authorised Company
functions, in compliance with the applicable laws and the principles of this Code of Ethics
and in accordance with specific protocols.

With regard to relations with Italian and foreign institutions, Finmeccanica undertakes to act
for its interests and put forward its requirements in a correct and transparent manner, in
compliance with the principles of independence and impartiality in the choices of the Public
Administration and in such a way as not to induce it in error or misdirect its decisions.

In order to guarantee clear and straightforward relations, contacts with international
counterparts shall be exclusively kept by authorized persons and in such a manner as to
guarantee fairness and traceability of the contact.

Relations with political and trade-union organisations

Finmeccanica does not encourage or discriminate, directly or indirectly, any political
organisation or trade union.

The Company does not make contributions of any kind or in any form, whether direct or
indirect, to political parties, movements, committees and political or trade union
organisations, to their representatives and candidates, except as required by specific laws.
The above does not apply, however, to charitable initiatives that Finmeccanica regards as
an essential value, which it upholds by actively and tactfully cooperating with persons and
entities engaging in social activities.

Gifts, benefits and promises of favours

Finmeccanica prohibits all the Recipients to accept, offer or promise, whether directly or
indirectly, money, gifts, goods, services or undue favours in the course of their relations with
public officers, persons in charge of a public service or private parties, in order to influence
their decisions, in view of obtaining preferential treatment, undue services or any other ends.
In relations with the Italian or foreign Public Administration, Finmeccanica shall not unduly
influence the activity, choices or decisions of the other party, for example by offering undue
advantages consisting in sums of money or other benefits, employment or assighment of
consultancy arrangements etc., to the public person or his/her family or to natural or legal
persons connected to him/her. Any requests or offers of money or favours of any kind
whatsoever (including for instance gifts, unless of a modest value) unduly made to or by
anybody acting on behalf of Finmeccanica in any transactions with the Public Administration
(whether Italian or of a foreign country) or private persons (either Italian or foreign) must be
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9.2

9.2.1

immediately reported to the Surveillance Body and to the competent Company functions,
so that any consequent measures may be taken.

In the event of any requests whatsoever from the Judicial Authorities and, in general, of any
contact with the said Authority, Finmeccanica shall offer its full cooperation and refrain from
any behaviour that may cause hindrance or prejudice, in compliance with the laws and
regulations currently in force and in accordance with the principles of fairness, loyalty and
transparency.

RELATIONS WITH CUSTOMERS, CONSULTANTS, SUPPLIERS, OTHER PARTIES
IN TRANSACTIONS, BUSINESS AND/OR FINANCIAL PARTNERS, ETC.

Conduct in the course of business

Finmeccanica conducts its business in compliance with the principles of loyalty, fairness,
transparency, efficiency, obedience to the law and the values expressed in the Code of
Ethics and openness to the market and requires a similar behaviour from all those having
commercial and/or financial relationships of any nature, paying particular stress on the
choice of other parties in transactions, suppliers, business partners, consultants, etc.
Finmeccanica will refrain from any relationship whatsoever, even if indirect or through
intermediaries, with natural or legal persons that are known to be, or are reasonably
suspected of being, part — or as carriers out of activities in support — of any criminal
organization of any nature whatsoever, including mafia-like organizations or those involved
in the trafficking of human beings and the exploitation of child labour, as well as persons
or groups acting for the purposes of terrorism, regarding as such any conduct that may
cause serious damage to a Country or an international organization, carried out in order to
intimidate the population or force public authorities or an international organization to act
or abstain to act in any way whatsoever or destabilize or destroy basic political,
constitutional, economic and social structures of a Country or an international organization.

Particular attention must likewise be given to relationships involving receipt or transfer of
sums of money or other benefits: in order to prevent the risk of undertaking, even
unwillingly or without being aware, operations of any nature having as their object money,
assets or other benefits that are the proceeds of crime, Finmeccanica shall abstain from
accepting for whatever title any cash payments, bearer shares or payments through
unauthorised intermediaries or through any third parties in such a manner as to make it
impossible to identify the payer, or from any relations with persons having their
headquarters or operating in Countries where the transparency of corporate business is not
guaranteed and, in general, from performing operations that might preclude the
reconstruction of cash flows.

In its dealings with external persons, Finmeccanica refrains from any conduct which might
in any way compromise the integrity, reliability and safety of electronic or computer systems
and data.

The selection of other parties in transactions, business and financial partners, consultants,
suppliers of goods and providers of services shall be made based on objective, transparent
and documented evaluation criteria, in accordance with the principles of this Code of Ethics
and the procedures required by the specific internal protocols, in writing and in observance
of the hierarchical structure in the Group. In all cases, the choice shall be made exclusively
according to objective parameters such as quality, cost efficiency, price, professional
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9.2.3

expertise, competence, efficiency and after prior obtainment of suitable guarantees as to
the correctness of the consultant or supplier of goods or services. Specifically,
Finmeccanica shall not establish any relationship whatsoever with persons known or
reasonably suspected to exploit child labour or to employ irregularly personnel, or otherwise
operating in breach of the law or of any regulations concerning the protection of workers'
rights. Particular attention must be paid when dealing with parties operating in Countries
where the law does not afford sufficient protection to the workers, with regard to child,
women and immigrant labour, ascertaining whether sufficient hygienic, health and safety
conditions are in place.

Also in compliance with the specific protocols, particular attention to the receipt and
payment of any sums of money, assets or other rewards are required and obligatory in the
conduct of all commercial transactions. Cash payments are never allowed.

Consultants and/or intermediaries must regularly liaise with the Company concerning the
obedience to assigned tasks and responsibilities.

The Company reserves the right to carry out audits to ascertain that contractual obligations
are being complied with.

Gifts, acts of giving and benefits

In conducting business dealings with consultants, clients, suppliers, other parties in
transactions, business and/or financial partners, no acts of giving or benefits (both direct
and indirect), gifts, acts of courtesy or hospitality of any kind shall be made, unless they
are of such a kind and value that do not compromise the image of the Company, and that
may not to be interpreted as aiming at obtaining a preferential treatment. In all cases, any
gifts, acts of courtesy or form of hospitality shall be reported to and submitted to the
approval by the persons charged to such effect.

Any director, member of the Board of Statutory Auditors or employee who receives gifts
which exceed ordinary business practice and made with the purpose of gaining preferential
treatment in any corporate activities, shall promptly report it to the Board of Directors, the
Board of Statutory Auditors or, if an employee, his/her superior who shall immediately
inform the specific Company bodies and/or competent corporate function which, after
appropriate controls, shall, through the company functions in charge of external relations,
inform the person who offered the gift, etc. on the policy of the Company on this issue.

Protection of the environment

Finmeccanica regards the environment as a primary asset to be protected and to this end
it plans its activities in such a way as to achieve a balance between economic initiatives
and essential requirement of environmental protection. To such extent, Finmeccanica
contains the environmental impact of its activities, taking into account the development of
scientific research in this field.
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10 CORPORATE INFORMATION
10.1 AVAILABILITY OF AND ACCESS TO INFORMATIONI

10.2

Within the limits established by applicable laws, Finmeccanica shall provide exhaustive and
prompt information, clarifications, data and documents required by the shareholders,
clients, suppliers, surveillance authorities, institutions, bodies, entities and other
stakeholders in the performance of the respective functions. Any relevant corporate
information must be promptly communicated both to the company’s bodies in charge of
controlling the management of the company, and to the surveillance authorities.

Clear and complete corporate information ensures, among other things, the fairness of
relationships: with the shareholders, who must have easy access to information data, in
compliance with all applicable law; with third parties that come into contact with the
Company, who must be able to have a clear view of the economic and financial position of
the Company and its assets; with the surveillance authorities, the external auditors and the
bodies overseeing internal controls, who must perform their control activities effectively, in
order to protect not only the shareholders but also the entire market; with the other Group
companies, also for preparing the consolidated financial statements and other corporate
reports.

ELEVANT COMMUNICATION AND MARKET SOLICITATIONS

Finmeccanica pursues its mission ensuring the full transparency of the choices made and
offering to the market any necessary information so that investors’ decisions may be based
upon full and correct data. Therefore, any communication by the Group shall be
characterized by not only the strict observance of the provisions of current laws and
regulations but also shall be drawn up in a comprehensible language, conveying full
information, and in a prompt and balanced manner to all investors. External
communications concerning the Group may only be made by the functions charged to do so
and in compliance with the company procedures in force at the time, specifically aimed at
ensuring the truthfulness and proper dissemination of the information.

Special care shall be taken in the dissemination of important information concerning
extraordinary transactions carried out by companies of the Group, solicitations for
investment, admission to listing, Public Offers To Buy and Public Offers To Exchange, or any
particularly significant business initiatives, negotiations and agreements. For this purpose,
specific protocols shall set out the procedures of verification and control so that the
corporate information required by law, information for shareholders and the public about the
position of the company and the expected economic and financial outlook (of both the
Company and the Group), the statements required for the purposes of solicitations for
investment and the documents to be published for Public Offers To Buy and Public Offers
To Exchange, shall always be truthful, free from omissions and stating facts which,
notwithstanding they are the object of evaluation, are true so that those who receive the
information are not misled.

Similarly, operations concerning financial instruments, whether listed or not, carried out on
behalf or anyway to the benefit of Finmeccanica, must be inspired by principles of fairness,
observance to current laws and regulations, actual occurrence and transparency, in order
to allow all those who operate in the market to have a complete and correct understanding
of the transaction and its motivations, with a view to promoting the awareness of
investment choices and the protection of savings.

ORGANIZATIONAL, MANAGEMENT AND CONTROL MODEL

135



136

11
11.1

11.2

11.3

MEDIA RELATIONS AND INFORMATION MANAGEMENT

CONDUCT GUIDELINESA

Relationships with the press and the media are founded upon the respect of the right of
information and protection of the market and the interests of stakeholders.

Any information concerning Finmeccanica shall only be divulged by those who have been
specifically authorised to do so, in compliance with the procedures or regulations adopted
by the Company. Any request for information from the press or the media received by
personnel of Finmeccanica shall be reported to the officers in charge of external relations,
before undertaking any commitments to answer the request.

External communications shall follow the principles of truthfulness, fairness, transparency,
prudence and shall aim at disseminating the policies, programmes and plans of the
Company. Media relations shall be marked by observance of the law, of this Code of Ethics,
of the related protocols and the principles mentioned above with regard to relations with
public institutions and with regard to safeguarding the image of the Company.

PRICE SENSITIVE INFORMATION

It is strictly prohibited that any form of investment be made, whether direct or through
intermediaries, originating from the knowledge of inside information (i.e. information which
is not in the public domain and which, if made public, would be likely to affect the price of
financial instruments) acquired in the course of the activity carried out within the Group.
The communication or dissemination of such information shall not be carried out in any
form whatsoever, outside the normal performance of the functions assigned. In compliance
with the indications of the Surveillance Authorities, Finmeccanica shall adopt any
appropriate measure to protect price sensitive information, in such a way as to prevent the
access by any unauthorized person or handling of such information in an undue manner.

CONFIDENTIALITY

Due to the peculiarity and importance of the sectors of activity of the Company (for
example, defence, strategic communications, scientific research, protected technologies,
etc.), all the Recipients are required to maintain the utmost confidentiality of any proprietary
information, and shall not disclose or unduly request information about documents, know-
how, research projects, company business activities, and in general about any information
acquired in the performance of their duties.

In particular, confidential or secret proprietary information means all information subject to
specific laws or regulations as they pertain, for instance, to national security, military
sectors, inventions, scientific discoveries, protected technologies or new industrial
applications, as well as information declared secret by contract. Confidential information is
also all information acquired in the performance of working activities or through such
activities, whose circulation and use could jeopardise or harm the Company and/or create
unjust enrichment of the employee.

Any breaches of their confidentiality obligations by the Recipients would seriously harm the
relationship of trust with the Company and may lead to disciplinary action or the application
of contractual sanctions also in terms of it being a breach of the Code of Ethics.
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12
12.1

12.2
12.2.1

12.2.2

BREACHES OF THE CODE OF ETHICS - SANCTIONS SYSTEM

REPORTING BREACHES

When a committed, attempted or requested breach of the rules of the Code of Ethics and
the relevant protocols is reported, the Company shall ensure that no-one, in the workplace,
may be subject to any retaliation, illegal conditioning, hardship and discriminating treatment
of any kind, for having reported a breach of the Code of Ethics or of the procedures foreseen
by the internal protocols to the Surveillance Body (dedicated e-mail boxes:
org.vigilanzadlgs231-01@finmeccanica.it and codice.etico@finmeccanica.it).

Warnings may also be submitted by mail to the address: Organismo di Vigilanza ex D.Igs.
231/01, Finmeccanica S.p.A., Piazza Monte Grappa n. 4, 00195 Roma.

As a consequence of the said report, the Company shall promptly arrange the necessary
checks and take adequate disciplinary measures.

SANCTIONS SYSTEM

General principles

Breaches of the principles set forth in the Code of Ethics and in the procedures provided by
internal protocols prejudice the trusting relation between Finmeccanica and the Recipients.

Such breaches shall be incisively, promptly and seriously followed up by the Company,
through adequate and proportionate disciplinary measures, regardless of whether the
relevant conduct is an indictable crime or whether any criminal proceedings have been
instituted in the cases of indictable crimes.

The consequences of the breaches of the principles set forth in the Code of Ethics and of
the specific protocols shall be taken into serious consideration by all the Recipients: for
that purpose Finmeccanica shall circulate the Code of Ethics and the specific protocols to
all the persons involved and keep everyone informed on the disciplinary measures provided
for in case of breach, and on the methods and procedures for inflicting sanctions.

To safeguard its image and its company resources, the Company shall not have any
dealings whatsoever with parties who do not intend to operate in strict observance of all
applicable laws and regulations, and/or refuse to act in accordance to the values and
principles set forth in the Code of Ethics and to adhere to the procedures and regulations
set out in the relevant protocols.

Workers and middle management

Any behaviour of employees which is in breach of any rule of conduct deduced from this
Code of Ethics shall be defined as disciplinary offence.

Any sanctions applicable to the said employees shall fall within the provisions of the
company’s disciplinary rules and respect the procedures outlined in Article 7 of the
workers’ statute of rights and any specific applicable regulations.

In relation to the above, the Organizational Model and the Code of Ethics, which is an
integral part of it, refer to categories of sanctionable acts under the existing sanctioning
mechanisms.
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12.2.3

12.2.4

12.2.5

These categories describe sanctioned behaviours according to the emphasis assumed by
the single case in point and the sanctions actually provided for committing such acts,
depending on how serious they are.

In particular, the “Criteria for correlating workers’ offences and disciplinary measures”
contained in the current National Collective Labour Agreement for private engineering
industry workers are detailed in paragraph 6.2.1 of the Organizational Model adopted by
Finmeccanica.

Executives

Any breaches, on the part of executives, of the internal procedures set out in this Code of
Ethics shall determine the application, against the violator, of the most suitable measures
in accordance with the provisions of the National Collective Labour Agreement for industrial
executives, as detailed in paragraph 6.2.2 of Finmeccanica’s Organizational Model.

Directors and Members of the Board of Statutory Auditors

Any breaches of the ethical principles set out in this Code on the part of Directors or
members of the Board of Statutory Auditors of Finmeccanica which — depending on their
respective responsibilities — shall proceed to adopt the most appropriate and adequate
measures consistent with the seriousness of the breach and in accordance with the powers
granted by the law and/or the Articles of Association (statements in the minutes of
meetings, calling of or requesting to call a Shareholders Meetings to discuss appropriate
measures towards the individuals responsible for the breach etc.), in accordance with
paragraph 6.3 of Finmeccanica’s Organizational Model.

Co-workers, Consultants, Partners, Other Parties in Transactions and other
external parties

Any behaviour adopted by co-workers, consultants, partners, other parties in transactions
or external parties which is in contrast with the lines of conduct indicated in this Code of
Ethics may determine, by application of the appropriate clauses, the termination of the
contractual relationship.

In co-operation with the Surveillance Body, the Legal and Corporate Affairs Department of
the Company shall look after the drafting, update of and insertion in engagement letters or
business and partnership agreements, of such specific contractual clauses (see
Attachment 7) which provide for the termination of the contractual obligation in the event
of non compliance with the established ethical principles.
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INTERNAL USE ONLY

Il | POWER AND DELEGATED AUTHORITIES SYSTEM
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EVIDENCING PAPER: CONTACTS WITH REPRESENTATIVES
OF THE PUBLIC ADMINISTRATION

EVIDENCING PAPER
CONTACTS WITH REPRESENTATIVES
OF THE PUBLIC ADMINISTRATION

To the Surveillance Body of Finmeccanica S.p.A.

Given that:
Finmeccanica S.p.A. has prepared its Organizational, Management and Control Model
pursuant to Legislative Decree n. 231 of 8 June 2001;
the above Model was approved by the Board of the Directors on 25 June 2009;
Special Part “A” (Crimes to the detriment of the Public Administration), point A.3 provides that
each Internal Manager in charge should prepare an evidencing paper outlining the activities
undertaken with the Public Administration;

| declare that, during the period under review, | carried out the following principal initiatives/
business activities with the Public Administration specified below:

PUBBLIC ADMINISTRATION PRINCIPAL INITIATIVES/BUSINESS ACTIVITIES

Full Name Position Office

Any documents are available at the relevant departments of the Company.

| declare that | am aware of the contents of Finmeccanica S.p.A.'s Organizational, Management and
Control Model and that | have no notifications of anomalies with or infringements of the Model to
report in connection with my dealings with the above Public Administration or the dealings of those
working under my authorization, whose activities were duly controlled and monitored.
In particular, there were no events or behaviours to report that might concern the application
of Legislative Decree n. 231 of 8 June 2001, the contents of which | declare to have knowledge
of and to have conveyed onto those who work with me.

(signature)

Attention: the information and data contained in this evidencing paper are of a confidential nature and cannot be
disseminated or used by the Surveillance Body for purposes other than those defined in Finmeccanica S.p.A.’s
Organizational, Management and Control Model.
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V| LIST OF KEY PERSONS FOR THE PURPOSES
OF THE “CODE OF CONDUCT FOR INTERNAL DEALING”

INTERNAL USE ONLY

VI | REGULATORY FRAMEWORK OF FINMECCANICA S.p.A.
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VII | CONTRACTUAL CLAUSE

Article

The activities under this Contract shall be performed by in full

compliance with the Code of Ethics and its amendments and integrations (hereinafter the
“Code”), which is a substantial and integral part of the Organizational, Management and
Control Model adopted by Finmeccanica — Societa per azioni (hereinafter “Finmeccanica”)
pursuant to Legislative Decree no. 231/01 as subsequently amended and integrated.

hereby acknowledges and declares to be fully aware of the provisions and
the content of the Code and to operate its obligations under the Contract in full respect of
the Code. The Code is available on the internet website: www.finmeccanica.com — Section
Investor Relations/Corporate Governance. On request, Finmeccanica will provide a hard
copy of it.

The Parties hereby agree that even a partial non-compliance with the principles established
in the Code will constitute a material breach and cause of termination of the Contract to
be communicated by Finmeccanica to by means of a registered letter
containing a summary list of the events relating to such non-compliance.

In the event of any information, including news in the press, which may prove the existence
of such non-compliance, pending further assessments, Finmeccanica will have the right to

suspend the execution of the Contract by means of registered letter containing a concise
indication of the information on the circumstances reasonably proving the alleged non-
compliance.

The right to terminate or to suspend the execution of the Contract will be to the detriment
of , that will be charged with all major or consequential costs deriving there
from. Further, Finmeccanica shall have the right to recover any and all damages arising
from the above mentioned violation and/or non-compliance, as well as the right to be held
harmless and/or indemnified from any and all actions or claims brought by any third parties
in connection with such non-compliance or, in any event, consequential thereto.
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VIII | LIST OF “BLACK-LISTED COUNTRIES WITH FAVOURABLE
TAX REGIMES” PURSUANT TO MINISTERIAL DECREES
DATED 21/11/2001 AND 23/01/2002

As Ministerial Decrees dated 21/11/2001 and 23/01/2002 as subsequently

amended and integrated

Alderney (Channel Islands) Jersey (Channel Islands)
Andorra Kiribati (former Gilbert islands)
Antigua Lebanon

Dutch Antilles Liberia

Aruba Liechtenstein

Bahamas Luxembourg

Bahrain Macao

Barbados Maldives

Barbuda Malaysia

Belize Monaco

Bermuda Montserrat

Brunei Nauru

Cyprus Niue

United Arab Emirates New Caledonia

Philippines Oman

Gibraltar French Polynesia

Djibouti (formerly Afar and Issas) Saint Kitts and Nevis
Grenada Solomon Islands

Guatemala Samoa

Guernsey (Channel Islands) Saint Lucia

Herm (Channel Islands) Saint Vincent and Grenadine
Hong Kong San Marino

Isle of Man Saint Elena

Cayman Islands Sark (Channel Islands)
Cook Islands Seychelles

Marshall Islands Singapore

Turks and Caicos Islands Tonga

British Virgin Islands Tuvalu (formerly Ellice islands)
U.S. Virgin Islands Vanuatu

REFERENCES:

http://www.agenziaentrate.it
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